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2 40 hours 
3 Over 40 hours 
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FOREWORD 


This report draws together in tabular form information on working condi- 
tions of employees in most Canadian industries. The information presented is 
secured from the Survey of Working Conditions conducted in the spring of each 
year by the Economics and Research Branch of the Department of Labour. 


These surveys secure information on conditions of employment in manu- 
facturing, mining, public utilities, transportation and communication, trade, 
finance and service. Employers in these industrial groups are asked toreport 
on the practice in their establishments regarding standard hours of work, vacations 
with pay, statutory holidays, overtime provisions, pension and group hospital- 
medical plans, and other conditions of employment. 


a 


The report was prepared by the Working Conditions and Social Analysis 
Section of the Economics and Research Branch, Department of Labour. Much 
of the credit for its production must be given to approximately 20,000 employers 
who co-operated in completing the survey questionnaire. To them we express 
our appreciation. 


W. R. Dymond, 
Director, 
Economics and Research Branch, 


Department of Labour. 
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TECHNICAL NOTES 


1. The term “‘working conditions’, as useu in the present survey, designates those conditions of employ- 
ment other than wages or salaries which enter into the contracts, formal or informal, between workers and their 
employers. It does not refer to the physical conditions of the work place, such as ventilation, light, heat, 
work space or sanitation. The survey does not attempt to cover all items of working conditions each year. 
Those items such as hours of work, paid statutory holidays, and vacations, which together with rates of re- 
muneration are important aspects of a worker’s take home earnings, are dealt with each year; other items are 
dealt with less frequently. 


Coverage and Score of Survey: 


2. The survey of working conditions is conducted by means of a mailed questionnaire. In the years 1953 
to 1959, this questionnaire has been sent out as of April 1. 


3. The mailing list upon which the 1959 survey was based was enlarged from approximately 14,000 estab- 


lishments, covered in previous years, to approximately 20,000 establishments. The object of this enlargement was to 
bring the mailing list up-to-date in those industries previously covered, as well as to make provision for the collec- 
tion of information in regard to certain industrial or commercial groups which had not previously been canvassed. 


4. In most cases, the information collected from such industrial or commercial groups is published in the 
present report, the exceptions being those groups in which coverage and/or response has been inadequate for 


publication purposes. 


5. To faciliate comparisons of working conditions with years prior to 1959 on the basis of similar estab- 
lishment coverage, special tabulations have been prepared for establishments which were contained in the 
mailing list prior to its enlargement. The results of these tabulations appear in Column B of the various tables. 
Tabulations based on the enlarged mailing list appear in Column A. In 1960 and future years only statistics 


based on the expanded mailing list will be published. 


6. On subjects which were surveyed for the first time in 1959, compilations have been made on the basis 


of the enlarged mailing list only. 


7. In past years, the Working Conditions Survey was designed to cover a universe of establishments having 
fifteen or more employees. In fact, where the size of an establishment fell below 15 employees, it was usually 
retained in the expectation that its size would increase again. In the course of time a considerable accumulation 
of these small establishments resulted, and it was decided that in the processing of the data for 1959 and 
future years they will be eliminated. Such small establishments have not been included in the compilations 
given in Column A of the various tables. However, in order to provide a basis of comparison of 1959 data with 
that for previous years those smaller establishments, which have been included in earlier years, have again 


been included in the compilations given in Column B of the various tables. 


Concepts and Nefinitions: 


‘festablishments’’. By ‘“‘establishment’’ is 


8. Employers are asked to submit reports for each of their 
meant an operating unit having an independent existence in the sense that it contains within itself all of the 
elements needed for the activities carried on. Thus, the establishment is, typically, a factory, mine, store or 
similar unit; while in most cases it is a separate firm, it should be noted that the term ‘‘establishment”’ is not 
necessarily synonymous with ‘‘firm’’ or ‘‘company’’. In some cases it is necessary for an employer to group 
information for two or more of his operating units on one survey return; in other cases it is necessary to com- 
plete separate returns for individual departments of his undertaking, although each may not be a separate entity 


in the usually accepted sense. For the sake of uniformity, therefore, the term ‘‘reporting unit’’ is used through- 
out this report. 

9, Reporting units are classified on the basis of the industrial descriptions contained in the Standard Indus- 
trial Classification Manual of the Dominion Bureau of Statistics. Since some firms manufacture a variety of 
products or provide services of different kinds, there are cases where certain of the establishments of such 
firms are placed in different industrial classifications. Each reporting unit is requested to indicate on the 
questionnaire its specific activity or activities in order of importance by value of product or service. The 


whole unit is then classified according to the activity listed first. 


10. For most subjects on the questionnaire, employers participating in the survey are asked to report 
separately for non-office and office workers. The term ‘‘non-office’’ is meant to include production, maintenance, 
technical and custodial workers. Non-office employees in manufacturing are referred to as “‘plant’’ workers. 
Clerical, administrative and professional workers are classed as office workers. In a few industries the division 


of employees differs somewhat. In retail trade, for instance, the groups are *‘sales’’, ‘‘office’’ and ‘‘other ’’ 


employees, and in certain of the transportation groups, employers are asked to report separately for “‘operating’’, 
“‘office’’ and ‘‘other’’. Operating employees include drivers, crews, etc., while terminal employees, maintenance 


workers, warehousemen, etc., are classified under ‘‘other’’. 


Compilation Procedure: 


1l. Returns are edited for errors and inconsistencies; the replies which they contain are then punched on 
mechanical tabulation cards. Information in regard to the various items is classified by industry and/or 


geographic area. 


12. Prior to 1959, the information obtained from returns and transferred by punching to mechanical tabu- 
lation cards was compiled by means of mechanical data processing machines. The 1959 tabulations have been 
compiled through the use of an IBM 650 electronic computer. It is expected that this method of compilation will 
ultimately result in a substantial reduction of the time required to compile data, and hence enable publication 


of survey data at a considerably earlier date. 


13. The setting up of the new compilation system (‘‘programming’’) and difficulties in procuring electronic 
computer time has resulted in considerable delay in the present survey, but it is expected that these difficulties 
will not recur. The main advantage expected from the electronic computer method of compilation as compared 
with previous methods is that it will be possible to undertake more varied tabulations with the data. It is 
anticipated that a large number of refinements in the interpretation of data will be made possible through the 


use of the electronic computer. 


Tabular Presentation: 


14. The statistics in the tables in this report are, for the most part, in the form of frequency distributions 
of employees according to the conditions reported by the reporting units in which they are employed. Exceptions 
to the distributions of employees noted above are (1) the distributions of reporting units given in Tables 1 and 2 


and (2) the percentages of reporting units which have collective agreements given in each of the tables. 


15. The data relating to collective agreements, presented for the first time in this series, refer to collective 
agreements with organizations coming within the scope of the directory section of the 1959 edition of ‘‘Labour 


Organizations in Canada’’. 
16. ‘Tables 1 and 2 give information for 1958 and 1959 whereas the remaining tables deal with 1959 only. 


17. Employers who respond to the survey questionnaire, are requested to report on working conditions as 
these apply to the majority of their employees, in each of the classes enumerated above. For this reason it 
cannot be deduced, for instance, from Table 1 that 66 per cent of the non-office employees in manufacturing 
in Canada as covered by the 1959 (complete mailing list) survey, work a standard schedule of 40 hours per 
week. It could be said however, that 65 per cent of the non-office employees are in establishments in which 
the 40 hour week is the standard schedule for the majority of non-office employees. Similarly, in Table 1, 66 
per cent of the total are in plants reporting pension plans for non-office employees; this does not necessarily 


mean that this percentage of employees is covered by such plans. 


18. For manufacturing, the largest industrial group covered by the survey, distributions are given for both 
non-office and office employees ly province and by its major groups. An additional industrial distri- 
bution of the figures for non-office employees is given in Table 5. In this table, the columns with italicized 
headings contain information for selected smaller sub-divisions of manufacturing. These sub-divisions are 


shown immediately to the right of the major group of which they form a part. 


2 


Confidential Nature of Survey: 


19. Information received by the Department of Labour from respondents to the Survey of Working Conditions 
is given on a confidential basis, and is used only for the compilation of statistical totals; care is exercised 
to avoid revealing the identity of any individual respondent. More detailed distributions of the information 
contained in the report, as well as information on industries not shown herein, may be available on request, 


subject to the limitations required to protect the confidential replies of participating employers. 


Table 1. - MANUFACTURING — Canada — Plant Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees.given under Survey Coverage at the end of each column. For explanation of Cols. A and B. 
see Technical Notes, paragraph 5. Darcsnta sas of less than 0.5 are designated by a dash (-) 


Heportins Plant Eraployees 


1959 
1958 
¢ Fe te G6 
Standard \’ork Week 
Uti era Quon: 2 ..eeeressevescesoeestetc = cqeeeses sores seer eee 5 5 4 4 4 3 
7B aIa\( bs ele per) SOR a es Pe ah Ad ap a 49 50 48 66 68 67 
Over 0 hronmrs rand! umder el disscssesaseteerecess nereeecesee se 9 9 8 9 9 9 
AA POUT SI Ree sucensees- tore veeoee es saan ane eet eee ee 10 10 10 5 4 4 
Ne WleKOib be epee pict irprebcoraesc ata edrecocobconc na sccdénns 10 10 10 8 ( 8 
Over 4s hours anGmmndem 4 Gis .csctectseteesssveceseettes 3 : 3 it il 2 
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TRO SIIB CSSie conrct accor cteesesecesetetestecesteecee se esemee aca cene ene 85 90 86 94 96 95 
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DANY EUS os dau nena ania dtcavon eo¥ste<s whiny saw aaweys 16 UG US 14 14 14 
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Qiher Perigd S | c.aissserencs wionresencmenear inde 4 4 4 3 3 2 
Phire eb week sr. vase cuess scccetsuncesacceese aeencdaccnccessvuuetexetes 44, yy AT ql 76 133 
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DO RVICAUS resavavesecesccscscsentsntce savsuseeseananseres: 3 4 5 3 33 4 
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Gi ONES). aap ecctvantparaensedee vane poumncetes ROE mene 8 fh (i " t 6 
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OC AMES apaenmen rece vecuet etre ees ai euck cantare nar neuntts 40 44 43 By 54 me 
Big Sea st dene Au svensdeahicogaiescagnee een eee 13 15 13 14 LS 15 
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Practice When Holiday Falls — 
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Working: day Off, -<----ssdesetecmnsccnsoeoonvessunareannth 41 43 44 45 
Epxtray Carts Mi AVieea-e-2osvscecenssoeetersestereet ene eee iD 16 22 24 
DO POCO POURS Foe oe sacccac 26 26 24 23 
Not specified a ssemeamatnmane 18 15 10 8 


Table 1. - MANUFACTURING — Canada — Plant Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of empeeye st gitao under Survey Coverage at the end of each column. For explanation of Cols. A and B. 
see Technica! Notes, paragraph 5. Percentages of less than 0.5 are designated by a dash (-) 


Reporting Units Plant Employees 
1953 1958 
Me oF o7 oO 
Pension Plans , ‘< : 
1a Se? Sag 6 es eon eno epee ee! Re ee 69 
Employer mak es ‘Contribution | si.c..c0cscccescsaceusss 63 
No contribution or unspecified ...........ss:sceee 6 
Jie oN Rey cS See. See at ai Sane Spee Ae Ua Aes il 
INO MSPOCUIIOd (ts; cordnveriwscseseecaiataopecter caer 10 
Group Life Insurance 
PAG Ole yee teria: socasd svg andauucisnonnts cause Atasiaonaveeee 90) 
Employer makes contribution ..........sccssceseee 79 
No contribution or not specified ............0000 11 
IN Grp) Clay eat onvasesteeae to avecasterksraternesevsesataaneh scSba eeusewee 5 
PO FSO CUI ics sa cuene ck Seantscancara incense dircnoacexeAbennoetannaes 5 
Cash Compensation for Wage Loss due to IIIness 
Pherae VAT Si coisa want nest tan si una aan yvacaaincasenecsosashactaraeenacs 82 
Employer makes contribution ......scssesosesees 70 
No contribution or not specified ............0008 ie 
IY OM oil Ahieps es ap stcapeehnacyso me usanonateneseopteaeant ss sb ad weneslazendoc 9 
INGEES DE CANE ores eecseeve tees os Stes cene see ssscccctenccesssscnss 9 
Paid Sick Leave 
Have PAID SICK LEAVE Bcoss ces ccssweton-ncennsdPatenarssnane 
(a) as a stated condition of employment .... 
(b) at management diSCTELION .......sssseecsseesene 
Momenek: Tea yes cites cvacomsccsateerscctseeteanssssadtoessancecsne 
MOE, SPE CIAIC oiessecsncesmdnaseoxergpssncnovrdearsnusnsupeessadansens 
Shift Policy 
Work regularly on a shift basis .........sssseeeeees 
Do not work regularly on a shift basis ............ 
NOt Specified ........sccssscessrccsseeereceresoseesssessssesesennees 
SHIP TALELOrOM TL ALG, DAIG \sa0..cesdercccenczoacesesectcuseseeseys 
Collective Agreements 
Percentage of reporting units having agreements = 
Percentage of employees covered by agreements fe. 
No. 
819,401 739,120 758,424 


Survey, GCOVEr GC csscesnoncovessicesocccssacccacctnccssessseasesvvancness 


Table 2. ~ MANUFACTURING — Canada — Office Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. A and B. 
see Technical Notes, paragraph 5. Percentages of less than 0.5 are designated by a dash (—) 


Reporting Units Office Employees 


1959 1932 
1958 1958 
Pe SB ee ES 
% 7% 


% % % % 
Standard Work Week 
Winder 31714 0OULS ters-cetetasessecsterdevers steers oss seseseas-oveess 29 30 29 OE: 22g 26 
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OVEN 4AM OURS ee ccssacecstearcccastecetasnecstesecsaccastecaconete 7 6 6 a es 1 
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BL C0 Wa VOARS co eetsexecschescccecss super eesas 2 Z 1 6 6 4 
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Otheriperiods: Sakinwccetccettesesetrcee 3 3 2 i 8 6 
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[ivesee Ey ction Sava aasncsdacsedecdecssteeectetetecciesccersheeeieter 8 5 5 2 2 2 
Grastedkencccestechescvee eee eis eee aes 6 5 5 3 2 2 
1 avocheta casaeseten ceeiekeure eee SeweeO ces ree eR: 11 10 10 8 8 9 
Sade eercevenecccetebes crak sarees ett ns shone et iaees 45 48 45 58 59 58 
QU eccaesotuganncocdetcetecen natasha cseee aa da sete roeecanee 16 19 iy 23 23 22 
Moresthians: Oi cacyccscccscsce custo ceree tecsecot res corte hiccncee 7 8 7 5 5 5 
PORE OR TIE ANGLE CG toys sescsscsxvsbcoeatvensececemenrescone i 5 ll 1 1 2 


Practice When Holiday Falls — 
on a Saturday: 


Working day fff «...+-......-cscssssssessssesoveeverseeeee 33 32 39 38 
Wire yee once sea cte dh sassc dea ensenssaeceyceesane 4 4 3 3 
NO FECOMPEDSE ...........sccsecccessecescsesssssssceees 40 4] 48 49 
Nek CUE 100 « occkscessccsoncatincascheinconsccsassnpsense 23 23 10 10 
on a Sunday: 
WGEM IEG CGY GEE ih on.ncsctsculsescvnbanssabcacttacesracs 44 46 53 54 
Bie a PO i sss ente ces eascnsvecsnasancassteonsss 5 4 3 3 
NO FECOMPENSE «....ccrccesssseccccsssececesseccenseeees 35 35 RE WE 
Not specified ...0....--..ecrscssesscersnerescsersseseses 16 15 tf 6 


Table 2. - MANUFACTURING — Canada — Office Employees 
All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 


heey fhe numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. A and B. 
see Technical Notes, paragraph 5. Percentages of less than 0.5 are designated by a dash (_) 


Reporting Units Office Employees 


Pension Plans 
FBO Plans yc. sshageusntetetecs conceacthas ebcekas cvatpnceceseeneessty 
Employer makes contribution ...........csscsscseees 


No contribution or unspecified ...........cseeeeee 


Group Life Insurance 
Haye LAN x sssccenccecosazdacsrecenoss cosas sadeensensssvessecentsevecsss 
Employer makes contribution .........ssccssseseees 


No contribution or not specified ............s00000 


Cash Compensation for Wage Loss due to Illness 
PROVO PLAQUE eesceesesseescdfcessasccecacseecesosecuunecsWicnacsncvesoousts 
Employer makes contribution .........cscssessees 


No contribution or not specified ...........ss00e08 


Paid Sick Leave 
Have paid sick leave ........scssccssscssnsesssescersreesesees 
(a) as a stated condition of employment...... 
(b) at management discretion .........sreseeees 
Norsick Leave <t...s.ccesscuisccosnsteesessnnccsosescediveesbersnonds 


Not Specified ........ssscssserscesesssrcessseccecssesoeseranscsssesees 


Collective Agreements 


Percentage of reporting units having agreements 


Percentage of employees covered by agreements 


No. — No. No. No. No. No. 


Survey Coverage ......ssccssssssssrssessesscrsessersenssnssnsensenees 7,658 5,748 6,240 229,233 Pale RA Ass 226,973 


Table 3. ~ MANUFACTURING — By Province — Plant Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverace at the end of each column. For explanstion of Cols. A and B. 
see Technical Notes, paragraph 5. Percentages of less than 0.5 are designated by a dash (-) 
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Vacations With Pay 
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Pension Plans 
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Table 3. ~ MANUFACTURING ~— By Province — Plant Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are pr opor- 
tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. A and B, 
see Technical Notes, paragraph 5, Percentages of less than 0.5 are designated by a dash (-) 
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Table 3. - MANUFACTURING - By Province — Plant Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverace at the end of each column. For explanation of Cols. A and B. 
see Technical Notes, paragraph 5. Percentages of less than 0.5 are designated by a dash (-_) 


Group Life Insurance Plans 
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Cash Compensation for Wage Loss due to 
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Paid Sick pence 
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Shift Policy 
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Collective Agreements 


55 Percentage of reporting units having 
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Table 3. - MANUFACTURING ~ By Province — Plant Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. A and B. 
see Technical Notes, paragraph 5, Percentages of less than 0.5 are designated by a dash ee) 
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Table 4. - MANUFACTURING — By Province — Office Employees 


All percentages inthis table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. A and B. 
see Technical Notes, paragraph 5, Percentages of less than 0.5 are designated by a dash(-_) 
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All aes in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
oe the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. A and B. 
see Technical Notes, paragraph 5, Percentages of less than 0.5 are designated by a dash(_) 
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Table 5. — MANUFACTURING -— Canada — By Industry Group — Plant Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverage at the end of each column. For explanction of Cols. A and B. 
see Technical Notes, paragraph 5. Percentages of less than 0.5 are designated by a dash (-) 
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All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. A and B. 


see Technical Notes, paragraph 5. Percentages of less than 0.5 are designated by a dash (-) 
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Table 5. — MANUFACTURING — Canada — By Industry Group — Plant Emplovees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. A and B. 
see Technical Notes, paragraph 5, Percentages of less than 0.5 are designated by a dash (-) 
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Table 5. - MANUFACTURING — Canada — By Industry Group — Plant Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
- tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cels. A and B. 
see Technical Notes, paragraph 5. Percentages of less than 0.5 are designated. by a dash (-) 
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All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. A and B, 
see Technical Notes, paragraph 5, Percentages of less than 0.5 are designated by a dash (-_) 
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All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
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Survey Coverage at the end of each column. For explanation of Cols. A and B. 
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Table 5. ~ MANUFACTURING — Canada — By Industry Group — Plant Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. A and B. 
see Technical Notes, paragraph 5. Percentages of less than 0.5 are designated by a dash (-) 


Tires Boots 
and Leather and 
Tubes Products Shoes 
No A B A B A B 
Group Life Insurance Plans % % 7 7 % 7 
34 PA aye: Pa tee yee acct aan at ohngs emer ad eeareene 100 100 73 78 ak ao 
ete) Employer makes contribution ............0000 90 89 70 76 68 72 
36 No contribution or unspecified ................. 10 i 3 2 3 3 
a7 ING es pea a a ict ud on cc cae wtb ealee a Danovs nono aiehe - — 20 16 22 19 
38 ING Ss PSC U TE Urs sc souscvenb cade neovesyeossecebniveacaney oieeese - - ve 6 v4 6 
Cash Compensation for Wage Loss due to 
Illness 
39 herve paler ps ew eee seed sscntevnie craton atte 98 100 65 70 65 70 
40 Employer makes contribution ...............0. 74, 74 59 64 56 61 
4] No contribution or unspecified ................ 24 26 6 6 9 9 
42 ING PAIN tin wean cence connotes santa ash vanes omens <dencnoutet eer - _ Pail 23 26 22 
43 Notre pecs rie dhs, oe arc miisasttteeeeecon se ernnaeeones ae Z — 8 7 9 8 
Paid Sick Leave 
44 Bava paw Sic be ave eS. rc cceree conan cvs 3 20 21 
45 (a) as stated condition of employment...... 2 3 : 
46 (b) at management discretion...............0006 1 23 19 
47 HAVE MOB ICK TGdVieu, ..ccesneer sath. saxemeree ates 80 70 cai 
43 INGE SpecM bleh icccccas hes.seaceta saver asteccdorate ot yegneue ley: 5 2 
Shift Policy 
49 Work regularly on a shift basis ............ccee0 98 16 7 
50 Do not work regularly on a shift basis.......... 2 81 92 
INGE HS OMA a oh furecnats Rete deans Soraaene Seka re AE chem one -- 3 1 
52 Shim diferent tals. paid it5...ss.seeetek tree 98 13 4 
oS Shift differentials not paid .ccsdsccerssosceeeese ees = 3 3 
54 N OFS eCALIe ds oct. s Mia evccenie ree eras - _ — 
Callective Agreements 
Percentage of reporting units having 
SE) APTSS MOM S tes sre: vn ean tesa etiercaec Sarat eae 58 _ 35 _ 31 — 
Percentage of employees covered by 
56 AGSTE SIMOTIUS oh. caslacerdos acne cteensosaneeososec Meese 94 = 40 — 34 — 
eee ee ee No. Ho. No. No. No. No. 
7, NED OLLI UINLtes toasty saegsucresmeatsocce eee reece 12 ie 223 166 126 99 
58 Non-oftice emplayees p.sscicseciniicn-dcvereaneraerbeaes 6,400 6,095 20,369 17,556 14,263 12,628 


Table 5. - MANUFACTURING — Canada — By Industry Group — Plant Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. A and B, 
see Technical Notes, paragraph 5. Percentages of less than 0.5 are designated by a dash (-) 


Textiles Cotton Yarn Woollen Yarn Synthetic Clothing 
(except and and and (textile 
Clothing) Cloth Silk Textiles and fur) 


% % 

92 95 34 
88 92 35 
36 
4 37 
2 1 38 
64 65 39 
62 | 64 40 
2 1 4] 
30 30 US 
6 5 43 
15 44 
4 45 
11 46 
78 47 
7 | 48 
=e 49 
1 50 
1 5] 
78 52 
3 53 
5 54 
46 — 55 
63 56 

No No. No. | No. | No. No. No. | No, No. No. 
321 223 67 57 66 56 37 28 921 yA EY 
45,976 42,243 16,997 16,823 7,391 6,875 10,468 9,890 65,557 48,986 58 
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* Table 5. - MANUFACTURING — Canada — By Industry Group — Plant Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. A and B. 
see Technical Notes, paragraph 5. Percentages of less than 0.5 are designated by a dash (-) 


Wood Sash, Door < 
Beadiese and Planing Sawmills 
Mills 
| A B A B A B 
- z % 7 % % % % 
Standard Hours Per Week 
] Under AONOUrS® c.ccccecsccesseecerasssseeetsceresssemtscsis = = os = = = 
2 A OiHOUES iss isecteapancaceveecec cc scuceteteoacersoaescdeseeenee sss 48 5l 33 36 67 ta 
3 Overt kO OUrS trateseccccecsscorectucascessarsed# coer sussecastece 52 49 67 64 33 28 
4 Omer Sa day Wek hist csswecstaceasnarscecceeseaeecdereseor 75 78 60 62 70 We 
Vacations With Pay 
5 TEWO" WEEKS) yatecas ssn cocenciors ccsstosens teers ennv saw seeneeees 82 86 74 80 83 88 
6 Miter less than Siyears o..c.scsecsvecsccrergncacs 46 48 42 42 72 75 
7 DPV SAMS nha erostieserer eaten sunneays cemttuctocceseeseae ll Wat I 9 1 il 
8 More. than’3 years 2.) tics asthe kona creas 25 Patt 25 29 10 12 
9 THPSE\ WECKS cencste.ccuscsssesscevisectssesacescansssesessoaes 48 56 39 45 60 68 
10 Atter Jess than U5cyears cc.d. 0 t<sse eee: 32 37 25 29 55 62 
Th SEY CATS Seeicanscsctecsicacosttarenseensetteeomsene teens aires 10 12 7 9 5 6 
12 More thanslil®, yeats.c, .steckcacedcsssceltesenen 6 7 7 7 = = 
13 Bip tins We Gc Gk ceseuseatcts eesenta sd case a ue ee 3 3 3) 2S 2 3 
14 AGE A Veah an dea ec. co eeaiaraietee et creat ee, 2 3 2 2 2 
15 Ores 5s Meme cect att cipiotia ec ee cs 1 _ 1 1 1 
Paid Statutory Holidays | 
16 Decay yas te wea cen tenen cacustt roy ivinoki doa eaksac@Beerasectocteveee 31 30 33 33 16 16 
17 Gees coaay sage sate eeanas of vecteansegnestacanascescareesteteekncesesens 46 51 36 42 Oyo) 61 
18 QW iastcusccasddectareetsuossenssee eetusssddeesees eomusteevons cuerecese ese 7 8 @ 7 ll 11 
19 More: than 9) <.22..cc-ccsccts-sccscsnstssezssethedssessinstvsscenss 2 2 Z 2 _ _ 
20 None or mot specified .1ay:wasenchcwusnartees 14 9 ae. 16 18 12 
Practice When Holiday Falls — 
on a Saturday: — 
21 Workinmidayiotf 22025. t.vactsancsactsetcanecacseness 38 42 16 Us 46 SL 
22 Poxtra (day SPY vcpscnn eames ti eso eacnecceasateanss 17 19 21 25 14 16 
23 NOPE COMP CNSE: 2. d -cccseccoscss cesdactetestasstecevetee= 20 18 26 25 13 12 
24 NOL SBR CLIVE. i. fevscvisscgnncnscaiesecnsararettenene 25 Pat 37 33 Qi 21 
on a Sunday; 
25 Workieiee doy O12: d:scecsasttavacdnaetancocerer 52 58 40 46 63 69 
26 PISIPA SYS! PAY kiss accdchessnsaucrgcaBenesseaestaens i 14 13 13! u 8 
27 No rec OmpeEns eG: cx. sssccse.deeasgcenecee eer cees ote ananeee 18 16 24 23 Ti 10 
28 MOU Sp Oecd fed -sciaccaccccsconscertiiotaet enn ectmemnes 17 1B. 23 18 19 Be: 
Pension Plans 
29 HAVO PIB -schituertaredeciicial ane eee 35 42 24 29 39 46 
30 Employer makes contribution ...........00000 35 41 24 29 39 46 
31 No contribution or unspecified................ = 1 - _ — = 
32 Baiplad %..des 2.248. Ms ate 47 44 55 52 43 39 
32 BSE BUCCI TPG cocsneascumsesnenpageiniiivanccnnk cnnectaeenins 18 14 2 19 18 15 
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Table 5. - MANUFACTURING — Canada — By Industry Group — Plant Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. A and B. 


see Technica] Notes, paragraph 5. Percentages of less than 0.5 are designated by a dash (-) 


Wooden 
Furniture 


58 
29 


57 
30 


Printing, 


Publishing 
and Allied 


Industries 


70 
24 


90 
89 


67 
17 


67 
17 


82 


71 


20 


Iron and 


Products 


76 


17 
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Table 5. ~ MANUFACTURING — Canada — By Industry Group — Plant Emplovees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. A and B. 
see Technical] Notes, paragraph 5. Percentages of less thus 0.5 are designated by a dash (-) 


Sasi, Door 
Wood and Planing Sawmills 
Products Mills 
A B A B 
Group Life Insurance Plans 7% 7 | 70 7 
Ey PALA cee css’ csttvee vas, susie See. sens esteeneneae ee ees 74 80 76 83 
Employer makes contribution .............s00 ae 78 74 81 
No contribution or unspecified ............... v4 2 2 2 
IV Grey Leia seisens ceteeks saocan on secsccbommeswaanss ce coescaatetersage 18 13 18 12 
NOt SPECIES secisscesebacesecsexseraiedsxeastesessniesensvonss 8 a 6 5 
Cash Compensation for Wage Loss due to 
IIIness 
Pee) rl eas reece shan se sss dvatencchencsaseath cranes 67 74 62 70 
Employer makes contribution ...........0000+ 64 71 61 68 
4] No contribution or unspecified ................ 3 3 1 2 
42 Nati Lem tteegec escent at catsuit esos ccatsvans eee as 23 ie 2u 21 
43 NOt s p@cihied ....iiietissiccwssedeoserstccomsssocestreriiens 10 8 Aa 9 
Paid Sick Leave 
44 Have pald SICK L@AVE Ci. ciccssccsceccadeersoncecerceares 20 26 
45 (a) as stated condition of employment ..., 1 al 
46 - (b) at management discretion ..............000. 19 24 
47 Have. noisick Leave sscisetiiteccnssecied cesdeessins Ve 73 
48 Notispecilied x .ccue 2 y.cucac oe ceeetceare uecscaetedeas 3 1 
Shift Policy 
49 Work regularly on a shift basis oe 47 32 
50 Do not work regularly on a shift basis........ By 66 
51 Not specihiodyt....ccitsreisdeavsu ict vation aalaeeetacs 1 2 
52 Shittuditierentials Paid). cecsecsssacetesensscoveerscnes 41 26 
53 Shatt differentials not paid... :vcascssecsaserseanaenene 5 6 
54 INotispecitied’....c.ostccsecoctss psceeasseemerse eeeseetees i — 
Collective Agreements 
Percentage of reporting units having 
55 ECCI DEG ada cascenncasedasssagsenddansigenscasstcepapsect 42 _ 41 _ 45 
Percentage of employees covered by 
56 APNCEMENTS) f.5y..cdeosvasa-ecccser eset sescars cacestese 56 46 68 
No. No. No. No. No. No. 
Survey Coverage 
57 We MOntIN g PONIES na ccctecceesscsscuteteessseircscsserestone sos 988 636 231 165 306 196 
58 Non-officd employ ees: 1.0... <ciscessessepesesesaasserivans 635500 51,173 | 11,087 8,887 21,519 Wate 
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tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Col 
see Technical Notes, paragraph 5, Percentages of less than 0.5 are designated by a dash(-) 


Table 5. - MANUFACTURING — Canada — By Industry Group — Plant Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 


Wooden 
Furniture 
A 
% % 
75 83 
74 82 
il 1 
18 12 
4 5 
68 15) 
65 72 
3 3 
DD 18 
10 W 
26 
BY 
26 
73 | 
| 
ez 
82 
1 
Ne 
4 
Bu _ 
Buk 
No. No. 
220 119 
12,909 9,744 


322 
69,979 


Paper 
Products 


PENS! 
67,641 


| 

i} 
115 | 
51,979 


No. 


108 
51,263 


Printing, iRen-Gnd 
Publishing Sec'cl 

and Allied Prsduel 
Industries eon. 


66 


56 


No. 


459 
29,824 


No. No. No, 
409 1,032 780 
27,643 124,565 114,560 


s. A anu B. 


39 
40 
4] 
42 
43 


44 
45 


| 46 
| 47 
| 48 


49 
50 
51 
2 
oe 


| 54 


55 


56 


58 


Table 5. ~ MANUFACTURING — Canada — Ry Industry Group — Plant Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. A and B. 
see Technical Notes, paragraph 5, Percentages of less than 0.5 are designated by a dash (-) 


Hee Primary Transportation 
op Iron and Equipment 
Products Steel ates 
No. A B A B 
Standard Hours Per Week 70 70 7o 76 
] UWncernd Oph GUUS he. ccsokerccesccastee orceceresscouceneenenes ] = Su a 
2 A (AOU Boies setatres vcd scan ccnae ete ase aeect tecancesceonecee 42 44 100 100 
) OV ETA OT ROUT Sores cat pee race cvactessucceccccenccosectesencces 57 56 me = 
4 Cima haday Week tic. 62: cactnstsnsnessrte Onneteueecteas 72 74 100 100 


Vacations With Pay 


5 ET SWO) WIG OK Sete eats Secee cece on eat ae renee are ee 78 78 100 100 
6 After lesa than 3! years s wise ccscdecesiccsccsenies 33 30 4 4 
7 SV ORES cick sisk aot gadledwnacarshovvateagmeesnizcavarass 14 15 96 96 
8 Mores thane: years cate ccsss-coccncccesssaosse-eeseeoue 31 33 - _ 
9 PRES WSLS reccesccstescctens sone gases csveccosttuseccaevencests 23 23 99 99 
10 After less than’ 15: years) c.ce.c+rs-s-s-2022 200s: 12 12 4 4 
1] RV CATS: cote eens: soscanleschesonsteceedeoesovesrssvescraractoss 1l ll 95 95 
12 More thanut5 years .. cscc 8ivieslevestogsteeoearcrers = as as = 
13 PPOUP WEGKE.. ceccssscacelcesacestesers-ssecvavsevatcechivesctseve 2 — 78 78 
14 ADORE VARS oct Jets saliihiecncn ee eee 1 - 78 78 
15 G10 Sense ts Beam SR NOERRRNE Deron, Cee Koran - - - 
Paid Statutory Holidays 
16 Lahr. wes etk seaetetee sv oaeces cae os dae he awa opt ecaveveoe anes ad 33 _ - 
17 Gos srcsscctactertiaecsstoeeuss coceescocaueesveencsous tests ccsieaveraerctee 38 34 99 99 
18 A) ieracate au aayseugic os seawaics Suuetevensoavaraceakeeessoenrstee sees Gees 14 1% 1 1 
19 More than OC rsi..ccc.scctatsccsesesessedoccccetesacossscestatece 1 — - - 
20 INONCHOR NOt Specified. cc-..ceisesesccssheseesssssantens 16 16 = _ 


Practice When Holiday Falls — 


on a Saturday: — 


21 Workig coday Off cscs cnivsnucsoshariveeseivecas eis 20 20 ll me 
22 EL. xtrapdety Supe y fsincescexsryceacscteeeeseeeeceots PHT 26 69 69 
23 INOETRE COMP EMSE ieceesscctesseccorcotiroctetererter recor 33 oo iG 4 
24 Not speciiied ”2).2:.cusasueteraesaseen 20 21 13 13 
on a Sunday: 
25 Working ay O0f y.cc-siexcsncernvanttaennveseneenee vite 25 12 #2 
26 EXE Mda ye AY Lad casdeaycadsascsersaiseeee ences 27 25 69 69 
27 INO LEGOMP CONSE... 2-.:cn--ca-deccesescseceese soeatee rents 31 32 6 6 
28 INGE IER, -oss:de van snvaestacsaeseuibdceceateceeaee 15 18 13 13 


Pension Plans 


29 Py AN RET” Seewn seceacuuems sce cece canes ccurcatoonece neemenaes 29 30 97 97 
30 Employer makes contribution ..............0. ag 28 o7 97 
31 No contribution or unspecified ................ 2 2, — 

32 INO PLO Resnnrteqiennscsniencensadbeuee iavaviiiencen vaste eeesanons 56 54 2 2 
33 DUE POE es nnctinnsirdnsd Setesvasannnenssdocs eabtonans 15 16 1 i 
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Table 5. - MANUFACTURING ~— Canada — By Industry Group — Plant Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. A and B. 
see Technical Notes, paragraph 5, Percentages of less than 0.5 are designated by a dash (-) 


. Railwa Motor oa eevee 
hitceals ges Rolling Vehicles, Snip bulaene Nenierrens 
Batre Stock Parts and R ioe Mets 
Equipment Accessories Vep Ras roducts 
A B 
% Zo 
1 1 as = 2. a ma = = = 1 
62 62 100 100 94 97 63 63 80 84 2 
37 37 = = 6 3 37 37 20 16 3 
100 100 100 100 99 100 97 97 95 97 4 
100 100 98 100 99 100 97 97 98 99 5 
63 63 3 4 5 4 24 24 45 47 6 
35 36 40 41 33 34 9 9 41 42 7 
2 1 55 55 61 62 64 64 12 10 8 
83 84 94 95 93 96 73 74 84 88 9 
45 46 26 27 = S 16 16 6 6 10 
37 37 68 68 92 95 57 58 76 80 1] 
1 1 = = 1 1 zs ss. 2 2 12 
4 4 29 30 4 4 8 8 33 36 13 
4 4 3 3 4 4 2 = 31 34 14 
= = 26 27 2 = 8 8 2 2 15 
2 Mane 9 lee 17 a | 2 12 12 31 30 | 16 
49 48 82 83 91 94 60 60 66 68 17 
48 50 a S 3 3 25 25 2 1 | 18 
1 1 be “ 1 foo Marae ne 2 1 19 
J be Es a 3 a 3 3 1 = 20 
69 68 By 38 6 5 27 ee: 25 24 21 
22 23 19 19 78 80 30 30 | 24 25 22 
9 9 44 43 15 14 38 38 43 45 23 
ne md a a 1 1 5 5 8 6 24 
69 68 | 37 | 38 10 9 Hf .e9 eee 32 29 25 
2° 23 19 19 77 80 a7 38 19 21 26 
8 4] 40 12 ll 30 30 45 48 27 
1 1 3 3 1 * 4 3 4 2 28 
63 64 | 95 95 91 94 60 60 81 85 29 
63 | 4°} +95 95 90 93 56 56 80 84 30 
= aoe = z 1 4 4 1 l 31 
33 | 33 5 5 7 5 32 31 15 11 32 
4 | 3 = = 2 1 8 9 4 4 33 


Table 5. ~- MANUFACTURING — Canada — By Industry Group — Plant Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees given_under Survey Coverage at the end of each column. For explanation of Cols. A and B. 
see Technical Notes, paragraph 5. Percentages of less than 0.5 are designated by a dash (—) 


Machine Primary 


Shop Iron and Eggo 
Products Steel i inde i 
A B 
Group Life Insurance Plans 70 70 
Have plants <iacecccecs:scctesosecdideteucedeassde uses cencusetebens 84 82 
Employer makes contribution ..........sssee 78 is 
No contribution or unspecified ............000. 6 a 
NOs LAR Ee pce nattevess vocanssesoachvasaccctsusscdursacscastenectss 12 13 
NOE Specilied akisceccesacteseckcvasssccesscnsteevacuedssesceiss 4 5 
Cash Compensation for Wage Loss due to 
Illness 
PVG) PLAN soos cecccssccee cee peh wasp oacs synced te sonssshatans sss vas: 72 
Employer makes contribution ............s000+ 66 61 
No contribution or unspecified ............000. 9 1 
INO fa) Yi e scsccercauancscsuedecetncansdceedese ntsstucecsensdaegevees 19 20 
INOHiS POC RTC roe. cats orceassscasebenceoscsoeessoakeaassasvase 6 8 
Paid Sick Leave 
Have paid sick leave’... tiv scutieossocaenenees Sl 
(a) as stated condition of employment ... 2 
(b) at management discretion ..............0.6 30 
Have no wick Peave. (iccccsscsthiths-ascscvaxsecosedgeevace 65 
TINO DECREE ia - sche cs scucsarserescanuagtaesvencsorertevas 4 
Shift Policy 
Work regularly on a shift basis oe 31 
Do not work regularly on a shift basis........ 68 
NOES PGGiIS ed Wi tiicccaieiacvancncevensecetenevbexauckesssumenes il 
shift differentials paid ..c.:c..ccacscovpsccacdsvsenenects 29 
Shift differentials not paid ............ccscscssssceess a 
IN Ot OC ESI co 0s specranagasacaconaanveseemauexocn nae rese _ 
Collective Agreements 
Percentage of reporting units having 
55 ALTECMENtS pce nctacsevsossseacssnssss<e<Gscversetarsseuecsses 37 _ 
Percentage of employees covered by 
56 EOP OROTIES on cacenstasenstadonstivismencueptsasedoeicoacsees 4] 
No. No. No. No. No. No. 
Survey Coverage 
57 URGES AEE GF scp nad ci dcanasnn cs eopankcinspcncaneeeeeiresas 81 88 23 21 620 584 


58 Nop-Office empl oy COS cciscsissdececcsaacteeeseosneniviesss 25391 2,205 27,680 27,607 95,109 91,937 
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Table 5. - MANUFACTURING -— Canada ~ By Industry Group — Plant Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. A and B. 
see Technical Notes, paragraph 5. Percentages of less than 0.5 are designated by a dash (-) 


eat and Rolling Vehicles, BER Ouran el ain 
Parts Pee ee. Repairing Products 


100 


at 


89 


40 


57 


51 


83 


No. 


43 
17,693 


Railway Motor 


No. 


34 
35 
36 
37 
38 


100 39 
40 
4] 
42 


43 


44 
45 
| 46 
| 47 
| 48 


49 
50 
5] 
Sy! 
53 
[54 


No. No. No. 


No. | 


No. No. 


241 
38,219 


165 57 
35,111 ‘58 


11% 73 57 55 
39,466 37,723 14,132 14,036 


30 ie 14 
17,022 4,050 3,994 
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Table 5. — MANUFACTURING — Canada — By Industry Group — Plant Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. A and B. 
see Technical Notes, paragraph 5. Percentages of less than 0.5 are designated by a dash (-) 


ee Non-Metallic 
ee Mineral 
Supplies Products 
No. oA ee ee ee 
% 7% % 7 
Standard Hours Per Week 
] Under 40; owns e263: sods sccsacas-cosctovenscreceses eee = = = oa 
2 RO Bi eh 2 cB a sess aon ono eoeaesstascaecasecsawpitadats 86 87 42 44 
3 O VEE AO sOUL Ss atis.cesetnecdeientesscene pe ceecntseadeosencacee 14 13 58 56 
4 On. asad dys weeks cvs cwcssti séviscesneWasearnscess enters, 100 100 80 84 
Vacations With Pay 
5 "EWG WEEKS i iieecuace coset. covcncesosetesovsessetectcestentstecees 98 99 93 96 
6 After less thantony Cals eveccsrescousecseeec sc: 15 14 29 29 
7 B) VC BUSie es: sanesce ssscsstatequseocneeseasersvssesssresccasenv 54 56 23 23 
8 More) than) Shyecars:c.csecstccceien-cstr-cceesreseeatoce se 29 29 41 44 
9 Three Weeks evticcs,cressscsstacstetesetcsctesscneseomnn senses 85 89 2 78 
10 After less ‘than 15: -yeare ee. ccc. sccosscsteers es 10 g 9 8 
1] LS VOai eS eee Ue eee ee ee eee 74 78 58 64 
12 More thay 15 yearn, sicsc<cevenwatcatemsaseawcovecs Ih 2 5 6 
13 HO upywe eke svccpuccssscacascceessevdcsscesetcusssensmmataaenecs 38 41 22 23 
14 IMfters) OFVCALS: sae tncs ted risks eeesene samosas ee 21 Dae} 20 22 
15 OCT OR rar cays ane eee eee nena tae ts 17 18 2 1 
Paid Statutory Holidays 
16. | pI Salen (eaters ee, RARE Sean See, Me eee Serre 5 4 25 24 
iy Dacian eines sige an teens oe azoctynmn taccaoedan eu casasasneecceu 87 89 51 54 
18 cris iha tsk aaa durex tonne teetvaanigdanten vaccencae pls oi SereeN era 6 6 17 18 
19 More: tratts G) saris. setcpecasvschsenccadonses sor senaaseteenegie: 1 1 3 3 
20 None or Mat specified - .., sccccvuessccectsssscerssseses 1 — 
Practice When Holiday Falls — 
on a Saturday: — 
21 WOPR It. GEW OLE 50, .iasnenscanrstowvessteretamnes 45 44 35 36 
22 BRS aya’ PAY fea: cuswssocascosventee teseesieverntaaes 8 8 16 ike 
23 INOSTECOMPENSE. Gercccccsccsscccsecteeretesessnsteteeres 46 47 28 29 
24 NOt SbeCiiled(: ccc sttccsccnice terme eateries l 1 21 18 
on a Sunday: 
25 Workin way: OFF 4 ss cisccsesseascterontuaserntoeeanavets 66 66 49 ay 
26 BEAR GV s nn cshtndessaranssmeeatennseoaton: - “4 18 18 
27 INOLTECOMPENS Cy B..8. cco kiisioscccoseteesssseeeekioeeess 26 26 24 25 
28 NSE MOM SU ed osc, caasivncsuussaniee caries svsueacoes il! 1 9 6 
Pension Plans 
29 RBC. i Bi Rss toh osctcnneatiadse eae 84 88 71 Thar 
30 Employer makes contribution ..........:00000 84 87 70 76 
31 No contribution or unspecified ............... — 1 1 l 
oe PNA Sh sea cc saacesaneel ec eaue oes 13 10 23 19 
33 URE VOCS Bas on ian ye Suse a parses biceeons 3 fe 6 4 


Table 5. ~ MANUFACTURING — Canada — By Industry Group — Plant Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. A and B. 


see Technical Notes, paragraph 5, Percentages of less than 0.5 are designated by a dash (-) 
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Table 5. ~ MANUFACTURING — Canada — By Industry Group — Plant Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. A and B. 
see Technical Notes, paragraph 5, Percentages of less than 0.5 are designated by a dash (_) 


Electrical 


Non-metallic 
Apparatus Mineral 
and Products 


Supplies 


No. B 
Group Life Insurance Plans 7e 
34 RVG PG cara vcu. cetoomeeenscocettaen ssnsonecetpahacceackeebrees 93 
35 Employer makes contribution .........cce0 86 
36 No contribution or unspecified ................ 
37 IN Oe PU Em soa wsenen sea eceanabascvuctncietes dsensiateveesssdeussunens 
38 ING EBC CLINS dP osreccss.s cccticeck sais ccsececsionasswesesesetense 2 
Cash Compensation for Wage Loss due to 
IIIness 
39 Haarerp lanen2 ss ...saceercenestotth sc neces ccagimeancate scoscretes 83 
40 Employer makes contribution .............000+. 67 
4) No contribution or unspecified ................ 16 
42 NGM er Ta tere: cnccseans ttt idcsceserce~csedoccsoceteetnecscostesmenes TS 
43 NOU SpeCtined wecetcurtecesscade nccececseetet socessosstosrsess 2: 
Paid Sick Leave 
44 Pave padisicie TEA 6 :.c<.csozencsencsruesturceccnnveeey 
45 (a) as stated condition of employment ..... 
46 (b) at management discretion................:00 
47 Haven: Sick GBVe sayescssctscs.0cevcczse tens otete erase 
48 DUGAN CO ULE). <.oteecvescssoss uc ccusensneremtesdoasbue etree 
Shift Policy 
49 Work regularly on a shift basis «0... eee 
50 Do not work regularly Ona shitt basis .ce.. 
51 INOUES DECI IIOUA, i svervecescccectiscsa-sevecettttece: ccatetesee 
52 DNA GIs COPONE ANE AIG cit ,c.csrcaceccrvtttosesceneteccs 
53 Shift ditferentials not pard) sccsc..-scecrecsssevedetoase 
54 DROP BG MO | icyc.cscvorencavammcschavtersescteserorumencons 
Collective Agreements 
55 Percentage of reporting units having 
ACPO SM ENTS oo ws ecevascasibastovens so emeeennraee ete 64 _ 
56 Percentage of employees covered by 
APMC CMM ES taveetevonsesepeervaxseceshesacd-toreceseret-oc 79 - 
No. No, 
Survey Coverage 
57 PLE DOTTARE AITLES © Scssesasucesattveveonenntaagbivecstesavetears 288 231 
58 | Noneolfice employees. ......-....c:asscdcenessessscegncts 46,136 43,417 23,948 21,328 
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All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of pine loves dye under Survey Coverage at the end of each column. For explanation of Cols. A and B. 
see Technical Notes, paragraph 5. Percentages of less than 0.5 are designated by a dash (-_) 
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5 2 ll 12 % 43 
92 50 AA 
79 34 45 
13 17 46 
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97 Te 49 
3) O77 50 
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. 52 
96 70 
5 53 
54 
55 
= 38 an a 
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40 us 59 
No. No. No. No. No. No. No. No. 
63 54 45 39 435 337 299 189 57 
9,713 9,256 8,358 7,925 34,103 31,257 17,938 14,202 58 


Table 6. — MANUFACTURING — CANADA - By Industry Group — Office Employees 
All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverace at the end of each column. For explanation of Cols. A and B. 
see Technical Notes, paragraph 5. Percentages of less than 0.5 are designated by a dash(-_) 
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1 [Uprykere BNA INGUNS Angoicc.c Coo ooododoROdES 32 33 81 84 6 5 
2 STA OUTS as wie eee ous bie eee wi cles Gre eee 36 37 fi 8 73 74 
3 ONTO TA MDOULS seuete oichetedeysletelaieleioleys ater dhe By 30 iy 8 21 ih 
4 Oita Seday Week: . TRE ee Pico ole 92 93 95 98 100 100 
Vacations With Pay 
5 SEW WEE IES ahare a esas! caiehe sn Gaines 316 e.0 oars 98 99 100 100 100 100 
6 After less than 3 yearS.+e+eeeeeeeeeee: 93 95 99 99 98 98 
7 3 VEATSe eeceececcesceses Sieh atenele’ eters renee 3 3 1 il — = 
8 More than 3 yearSeeeeeeeeeereeceers i _ = 2 2 
9 SMe Snwieekssns ie etenerarecetdionstonetelelsrelerstene laters 86 89 US cS 92 95 
10 After less than 15 years....... sa anthers 35 36 D = 81 84 
pe BS “VOArS «ile «tis ais aia oho se eo aie o's Wietere’ A5 47 69 71 ll 11 
12 More than 15 years...s..ccesee OGDODS 6 6 4 4 == == 
13 OUT WEEKS re cve ete crete el clererere] euetereteters ere. elrsiien 41 43 67 70 78 8] 
14 After 25 years cceresesceccccerecccecs 35 37 67 70 78 81 
15 Cer alia crete econ p closete « eelavnmuecs oe ee 6 6 ke a = ne 
Paid Statutory Holidays 
16 ee ies, Ane ua. cae ocean oats iq 6 2 2 11 11 
17 - DO ittowibie ewes Wiatialeuel sia lahat Be Pini wie si<caiee ohn 45 45 5 5 ll 7 
18 Direne nevi Nese sien e vive a pr ericw s se hore 36 37 3 1 68 tee 
19 Bore: thang adc. ci's.s.0 9.8 sacs 80a Sistas se ores 11 in 89 92 9 9 
20 None or Net.speciiied ..oe<scecsamene oe i 1 1 = 1 1 
Practice When Holiday Falls — 
on a Saturday: 
2) WY Gr Retirg oie. AOE |acs wave bev ae tepw, 00 Rares Rega e ete 33 34 8 8 44 42 
22 BSAEG ASU SO AY sie ele widens se tre sien eeraee oe 4 4 a = oa x 
23 No recompense®.......- SEOUUDOMOOO.0OT 47 48 87 87 By 54 
24 Not specified .cm. v.ces si ava € nel elie eraieleva 16 14 5 5 4 4 
on a Sunday; 
25 Working day Offe. .sas.00s Mae ee isa tale ie 53 55 12 12 66 65 
26 FOmteG tay AY % 0 w% 4 chins oe Wetateke oa cee 2 2 = = = = 
Pa INOUE COMP CUS ee. oe rcret sletcie itersicyeterelsienetoren 35 34 83 84 32 34 
28 Not Speritied «504 s0dcied sewiannwd se eeies 10 9 5 4 2 1 
Pension Plans 
29 HAVE PLAN es errs dene es Niners wieieina Walon 84 87 80 80 96 98 
30 Employer makes contribution.......... 83 86 80 80 96 98 
3] No contribution or unspecified......... 1 1 = *~ a = 
32 PUG PLD wi dlae do penis wrk o'e dee ee dae Oe eee 12 10 20 20 4 2 
33 PSE ROE TABU e tion 5 one's, schon on ain Caneel 4 3 = oF or 
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All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. A and B. 


see Technical Notes, paragraph 5. Percentages of less than 0.5 are designated by a dash (-) 
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Table 6. - MANUFACTURING — Canada — By Industry Group — Office Employees 
All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. A and B. 
see Technical Notes, paragraph 5. Percentages of less than 0.5 are designated by a dash (-) 


Baud Tobacco 
ie and Rubber 
Beverages Tobacco Products 
Products 
No. A B 
% % 
Group Life Insurance Plans 
34 Have plan..... SOOO RU GOD OGDIC GO0 OO MOOI 99 100 
35 Employer makes contribution.......... 99 100 
36 No contribution or unspecified....... . - ~ 
ey/ NWorplansaaisis.wale 0% « derecie me Stefi sieisiereiciens 1 _ 
38 Not specified..... PO ODT eee a vole wa = — 
Cash Compensation for Wage Loss due to 
Illness 
39 Have plaa sc 26% SO ok ee socceee 45 45 
40 Employer makes contribution.......+.-. 45 45 
41 No contribution or unspecified......... - - 
42 INO pl atiecretetedetaletetereletelareinleleretoleieneucisincieronetens 53 55 
43 IN Ges [eG fe otetelie oltre) slew: a\aie/elevaveie es ayeleret 2 - 
Paid Sick Leave 
44 Have paidssick leave.” iscG</ccs sles 016 etre 96 
45 (a) as stated condition of employment.. 42 
46 (b) at management discretion ......... 57 
47 Notsickpleaveles este es SHO tonK ObODOCOUOr 4 
48 Not specitied . asc cbs « staces Sitocecess ge at state - 
Collective Agreements 
Percentage of reporting units 
49 hawingva preements cc: ders desis he soca 1] - 
Percentage of employees covered 
50 by eleC MOUS s vaisis eosin: sas ee Sn? 4 8 _ 
Survey Coverage No. No. No. No. No. | No. 
51 TO POPU MPP UNNCS glee 'esie- mals $18 4.0K5 ANID ODEO S 1,290 1,013 Zi 18 46 31 
52 Office employees...... ate eta pin ieieiaa Ceherseae ee 23,982 22,472 922 891 4,487 4,250 
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Table 6. - MANUFACTURING - Canada — By Industry Group ~ Office Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. A and B. 
"see Technical Notes, paragraph 5, Percentages of less than 0.5 are designated by a dash (=) 


Textiles ‘ Printing, 
peaches meet Wood Paper Publishing 
Product (except (Textile 
roducts clavhing) an Bull Products Products and Allied 
Industries 
A B A B No. 
% % “wy S| ee aren 
80 83 54 59 34 
79 82 49 54 35 
il 1 5 5 36 
14 12 PAS all 37 
6 5 Dal 20 38 
63 66 33 36 39 
5 5S Peel 29 40 
Wy, tS 6 7 41 
29 Bal 43 42 42 
8 i 24 De, 43 
92 91 44 
Al 40 45 
63 63 46 
6 i 47 
2 2 48 
iI = 1 _ 49 
2 = pa Ls a = 50 
No. No. No. No. No. No. No, No. No. No. No. No. 
DAT, 159 314 224 836 494 939 615 326 283 464 406 5 
250 2,098 7,781 Ui 63973 5,781 | 8,105 65709 16,274 UES eu! 185335 16,724 52 
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All percentages in this table (with the exception of that dealing with reporting units under Coliective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. A and B. 
see Technical Notes, paragraph 5. Percentages of less than 0.5 are designated by a dash (-) 


lron and r sani Non-ferrous 
Steel eabranat : i Metal 
Products Slats Products 
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4 On a 5-day week...ccccccccccees ceeseee 97 o% 91 91 99 hs) 
Vacations With Pay 
5 Wi WIG CIES, 22 ave lahexsve anenoveesene eveveliotee atensvers : 99 99 99 99 99 100 
6 After less than 3 yearS ..eececceovcces 95 96 96 96 97 98 
if 3 VEATSe ccc ccvccevecccsccvccsseveses 3 pe 1 1 1 il 
8 More than 3 yearS..eeeccosccccccccces 1 i 2 2 1 1 
9 (MEE WOES Sinnokou ooooodanaendbouddoued 84 88 83 84 82 85 
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a] 15 yearSeeeseee Pate a eisaieis Slee as bes teks 68 UZ 4] 41 59 61 
2 More than 15 yearSeossscseececcececes 2 2 = = 3 3 
13 Four Weeks secctesssse0s es ceecdeeesnaws 23 24 5 a 28 29 
14 ICT ¥ CORSE “vinisie-e 6 one s.9 8S : 21 23 4 4 Pa 29 
15 Others... < eeercos eeeeoereeeeesreeceece 2 1 1 1 aa 
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16 HL ae Fira oleae te labia ms tye alate, wit ee ovat alee wines 9 8 4 4 1} i 
17 Cee Boievotn aso reaimerde ats as ahi one 80 82 54 54 48 49 
18 SEE reer eee Lee CERT Pee el en ee q e 37 37 39 42 
wy More thats? 5. ..a<<5 = ceeaniss belwacewes 6% 3 3 5 5 2 2 
20 None ar mot Specntied «ssi. ea s< 6 asiess eae 1 - — - - _ 
Practice when Holiday falls 
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21 Workin eyday. 00 «/520/ssie 0s amie Pyavalle ale se 38 37 34 33 30 ae 
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23 INGINE COMPEMS ClolerecietsietVenelerelelel ete svetalenels 53 Se: 56 ayy 60 63 
24 Not SsPeciied es os. oc cen a wome cies uee if 6 v4 7 9 9 
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26 Pitea Way WAV ns eatanlsie slats a cate On 2 2, 5 5 1 1 
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Table 6. - MANUFACTURING ~— Canada — By Industry Group — Office Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are ab 


B. 


_ tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. A an 
see Technical Notes, paragraph 5. Percentages of less than 0.5 are designated by a dash (-) 
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Table 6. — MANUFACTURING — Canada — By Industry Group — Office Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverage at the end of each column, For explanation of Cols. A and B. 


see Technical Notes, paragraph 5. Percentages of less than 0.5 are designated by a dash (-) 


lron and Trensportavion Non-ferrous 
Steel Eaui ; Metal 
Products a til Products 
A B B 
7o % % 
Group Life Insurance Plans 
34 Have plan ..cccsscccccccssccecs tee eeeee 96 97 95 
35 Employer makes contribution.......... 9] 92 90 
36 No contribution or unspecified......... 5 
37 INompilanteers ets oreteyel orate ote eistoiere So OCOD HOCOC 3 2 
38 Net Specitledairas fein «isis ore scecvol joysieiranve = 3 
Cash Compensation for Wage Loss due to 
IIIness 
39 Have plans <0... sie {SOUP AOIY OOOO ue eee 58 58 27 
40 Employer makes contribution ........e. 55 54 26 
41 No contribution or unspecified ........ 3 4 ih 
42 Noiplan <<. s% decspes elena ee rr ore 35 36 64 
43 Netispecitied 6 ius <csjitte oan cle sient cee BPH 6 9 
Paid Sick Leave 
44 Haveywpard sick deavye ») sGiiissmancaaiiads ; 96 = = 
45 (a) as stated condition of employment .. Al = -_ 
46 (b) at management discretion.....-s+e- 68 a a 
47 ING SIE Leave 5 craatsielstn ate tele ot sie si olere © eta 2 _ - 
48 INGEESPeOtied Warelareets c's crane dsl aieia ere foe wees 2 — _ 
Collective Agreements 
49 Percentage of reporting units 
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Table 6. — MANUFACTURING — Canada — By Industry Group — Office Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
_tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. A and B. 
see Technical Notes, paragraph 5. Percentages of less than 0.5 are designated by a dash (_) 
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Table 7. — MINING — Canada — Non-Office Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are Propor- 
tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. A and B. 
see Technical Notes, paragraph 5. Percentages of less than 0.5 are designated by a dash (-) 
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All percentages in this table (with the exception of that dealin 
_ tions of the numbers of employees given under Survey Coverag 
see Technical Notes, paragraph 5. Percentages of less than 0 


Crude 
Gil 


eBay | 
% 7% 


43 


43 


75 
23 


28 
67 
32 


-5 are designated by a dash (-) 


Quarrying, 

Non Metal Clay and 

Mining Sand Pits 

B A | B [ A 

% % % % % 
41 87 95 34 42 
59 13) 5 66 58 
41 88 95 54 62 
94, 98 98 Gal 76 
94 55 58 18 16 
28 26 36 43 
_ 15 14 14 ie 
59 82 95 53 66 
59 1 it 19 24 
81 94 23 29 
= ae bal ls} 
49 61 71 16 19 
1 61 al 16 19 

37 — = ze a 
35 16 1, 28 29 
15 15 43 42 
42 67 TAL oth 9 
as = i 8 
Zo 2 2 15 Ww 
ae 4 5 22 26 
15 IG} 9 17 20 
34 67 14 24 29 
29 16 2] aM 25 
24 39 40 44 ol 
31 10 9 21 22 
34 49 50 21 24 
ial 2 1 14 3 
76 62 Le 61 69 
76 62 We 59 67 
BA = 2 2 
18 36 25 23 25, 


Prospecting | 


75 


75 


g with reporting units under Collective Agreements) are propor- 
e at the end of each column. For explanation of Cols. A an 


B. 


& WN 


Table 7. — MINING — Canada — Non-Office Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. A and B. 
see Technical Notes, paragraph 5, Percentages of less than 0.5 are designated by a dash (-) 


Gold 
Mining Uranium Other 
(auriferous Mining Metal 
quartz only) ini 
No. 
Group Life Insurance Plans 
34 PU By e: Paleta sro vey ecesetcintrsctvctacconmsapeseens=tschanesentanedieer 
35 Employer makes contribution .........:+000 
36 No contribution or unspecified .............06 3 3 5 5 4 4 2 1 
37 ING: poeta ten cn cat eaeicwwomuyne= levcattics «nvnesnrepaceiadieskesees 2 1 1 il — — 3 2 
38 INGE SPECIEIEH GetcnercscsctereswsscsdtcnsicsaeereesatPe access _ _ - = = = a8 a2 
Cash Compensation for Wage Loss due to 
illness 
39 PAV Os DUAN orecsscgeronseuns tetteieses perme dctiohncsussnsscesonee 92 93 85 85 99 oy 93 95 
40 Employer makes contribution ..........:0000 87 88 73 73 95 95 91 94 
4] No contribution or unspecified ............00 5 5 12 ¥2 4, 4 2 
42 Noo: Petri Rerab oe creas ese eeeet stien cts cSchGRwsnoay san seaeeriacntacmessusns 6 5 13 3 1 1 4 
43 INGLIS PEO UNO aoe sass gersentv ants comacrmenshosucteaccneet O 9) es 9 fs 1s 
Paid Sick Leave 
44 Have paid: SICK LEAVE oto. sere edesccavsnaee esse vneetey 5 10 ] 3 
45 (a) as stated condition of employment... = = rae -z 
46 (b) at management discretion...............006 5 10 il 3 
47 Have Wo Si Cede aveg ais: cascsacssosenasterebaceesse 93 83 98 96 
48 NOL Se CLAN 1. cre areretntacaeeertvacclsqrerapasier- eas serene Z v 1 1 
Shift Policy 
49 Work regularly on a shift basis ........cesesees 97 94 ‘ 100 96 
50 Do not work regularly on a shift basis ........ a 3 — 3 
51 IN GME Shine @ REC cn ccketaacavacrvarrastabe eantans Godetneaeasseieess 1 3 = 1 
a2 Shift differentials Paid  <-<.cravaconsnccdavectecesnnase= 10 10 66 66 
a shift differentials not paid. ...i.ctopercaiserennsss 82 82 34 27 
54 Ie are) ete Tony (os My are ree alien rs Pee nae oy Srey een 5 2 = 3 
Collective Agreements 
a Percentage of reporting units having 
SOUS CME MUS ear ecoxee Mek csscacreroser nocetecneatimea one 80 59 
56 Percentage of employees covered by 
ALTECSMIEMUES Whe csvcnseeseseususcoseessessnesavesiesstanvassss 83 
No. No 
Survey Coverage 
57 PREDOPEUAE WBIES: | sscrecsqnassostnacensreosassqceartacatanseiar 4 46 46 83 64 
58 Wenh- OT cevempl@y eed. s.c.c<cceccsedenesectsgenccentenns 53,531 | 51,819 | 14,459 | 14,459 | 19,834 | 19;591 | 28,238) | 26,769 
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Table 7. — MINING — Canada —Non-Office Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are pr opor- 


tions of the numbers of employees given under Survey 


see Technical Notes, paragraph 5, Percentages of less than 0.5 are designated by a dash (-) 


Natural 
Gas 


Non-Metal 
Mining 


Quarrying, 
Clay and 
Sand Pits 


Prospecting 


Coverage at the end of each column. For explanation of Cols. A and B. 


i 8 98 98 92 94 92 92 79 87 95 100 35 
4 3 = = — 5 6 3 D) 2 = Ea 36 
27 25 2 2 = 2 1 12 1a 3 a 37 
62 64 ze = 6 1 l 6 = 2 = 38 
9 9 32 33 58 55 94 94 60 64 11 1 39 
6 6 32 33 54 55 89 88 48 48 Pr) = 40 
3 3 = = 4 “ 5 6 ibe 16 = 1 4l 
27 26 66 67 32 37 1 20 22 64 78 42 
64 65 2 a lO 4 8 5 20 14 25 a4 43 
4 = 100 64 5 17 96 44 
= # 96 25 3 7 71 45 
4 = 4 39 2 10 26 46 
93 ab = 36 95 79 2 47 
3 a: o é. * 4 2 48 
78 100 83 95 52 54 49 
19 = 17 5 44 45 50 
3 a» = = 4 1 5] 
3 96 val 85 46 51 52 
75 1 56 10 6 3 53 
= 3 5 - = = 54 
83 43 l Te 59 55 
91 53 9 88 62 56 
zi cies 
No. No. No Nae No. No. No. No. No. No. No. No. 
36 38 7 6 78 25 41 34 Al 392 28 7 57 
12,202 | 11,901 | 1,383 | 1,346 | 5,777 | 2,987 | 7,530 | 6,494° | 1,803 | 1,462 | 1,136 709 58 
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Table 8 — TRANSPORTATION — Canada — Non-Office Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. A and B. 
see Technical Notes, paragraph 5. Percentages of less than 0.5 are designated by a dash (-) 


Air Transport Railway Transport 


Operating Others Running Others 
Employees Trades 
A B aor Wie 2) B 
Standard Hours Per Week 70 70 70 70 
1 Under AQ ROUrS) c.cdecssaccunct ccecacteveversscterrestoseness ii 1 = = = Pes aim = 
2 CTO oe hae Mee rere eres Merny ech ence eee au ecrenre yer 30 30 98 97 aS = 97 97 
3 Clrver AG) Wo ir Sie seccevtersscnsvesaesdsaeel A acen ane oeoie 17 19 3) 3 = = 3 Q) 
4 Unelassiiced, Saviecercss-seoeciteresmeradeanie 52 50 - - 100 100 — -- 
5 Oa BaGay WEE. dca iat tccurnmemceiseuannecnecene 34 33 99 98 _ — 97 97 
Vacations With Pay 
6 TWO WE ERS. scence hcadssdtucszesvamunrdainsavoaseonss: 93 92 99 99 100 100 100 100 
7 After less then 3 YOaES: sscctesevsesspsosssesacae 91 90 99 99 99 99 99 98 
8 DAY CORD seatacecnnsntateiccdetetisassessecaeusrtenenervasces teat = = — — _ _ 3) 2 
9 Mote) thai BV OAR ivsicnscsnonesevraceoven ston stbatey 2 2 — _ 1 1 - - 
10 RARE GPU Rs ae, toss dcur ar anniens cover aaasener eaten 67 65 92 92 100 100 100 100 
11 Afterdess than’ 15. years vcisccsasserssceesienes 9 10 1 2 = _ 1 1 
12 BS VOAE Sct. ansssnst taenvnicansathereo ashes: 58 55 | 91 90 . 100 100 | 99 99 
13 More: than 25 Year sine ssscsannccantinucascsteens = a = = =F = = = 
14 POU WSIS a des str ceteccansscsseutesct cecaeeniccenieiee 6 6 — 1 99 99 99 99 
15 PERCE ERS CY CAN Sas cats cs senh videos aeaseenganeeceatet 2 Z - ] - = — ie 
16 PEDO scssteseaunes ccs nsdadenasquasnsthssendcuaedataennane estes 4 4 _ — 99 99 99 99 
Paid Statutory Holidays 
17 1 EE i oncatcn monoee eroneraae store aes seensaatens 18 19 4 | 4 — _ 96 96 
18 BB) se Rast atbcsunaceseh sna ideas sie adeowane eestor ieneseusce omens Days 22 94 94 - _ 1 ] 
19 BP Ng asieetorPc carved dunadn bea once ees aree asp eae ae 4 4 1 1 ~_ _ —- — 
20 Moresthiam Oise emedeen arse atern oot nes ee ee 3 3 I 1 = == = = 
21 None er mot specified  ici.sacctcssecsiscsecvshoeeer 53 52 _ — 100 100 3 3 
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Table 8 — TRANSPORTATION — Canada — Non-Office Employees 


AM percentages inthis table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. A and B 
see Technical Notes, paragraph 5, Percentages of less than 0.5 are designated by a dash (=) ‘ 


OSS 
Urban and Suburban 


Interurban Bus and 


Services 


Passenger Transport Coach Transport Incidental to Trucking 
Water 

OEY zeerorcent |” Oa | ee | Oe 

A B BE A B A B A B A B A B No. 
% % % % % % % % % % % | % % | % 

= = 9 2 a ees = = = = = = = 1 1 
66 | 66 67 67 30 26 33 34 24 31 13 13 10 is 2 
34.34 31 31 35 36 67 66 76 69 86 85 89 87 3 
a. = = 35 38 = = = = 1 2 1 1 4 
93 94 97 97 65 63 74 He 25 31 44 43 41 41 5 
99 99 99 98 96 97 96 96 56 49 95 95 94 96 6 
91 91 94 94 80 78 79 83 43 33 38 4.0 36 40 7 
"4 7 4 3 5 7 6 6 2 3 50 49 53 54 8 
1 1 i 1 11 12 11 q 11 13 Z 6 5 2 9 
97 | 97 98 98 86 88 85 89 21 26 60 63 62 65 10 
64 | 64 63 63 Sil 49 4] 43 1 1 22 23 13 14 1 
29 | 29 32 32 1 1 1 1 11 13 35 37 44 45 12 
4 4 3 3 34 38 43 45 9 12 3 3 5 6 13 
33 | 33 54 54 8 9 11 12 9 11 6 6 6 5 14 
26 26 48 48 5 5 7 7 3 3 1 = 1 = 15 
7 7 6 6 3 4 4 5 6 8 5 6 5 5 16 
48 | 48 33 33 33 29 27 29 25 30 23 22 24 25 17 
29 29 54 54 34 38 53 55 8 10 50 50 52 52 18 
11 11 2 2 1 1 5 4 1 2 14 15 14 15 19 
8 9 10 10 = = = = 16 m 6 7 5 4 20 
4 3 1 1 32 33 15 12 50 58 7 6 5 4 21 
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Table 8 ~ TRANSPORTATION — Canada — Non-Office Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. A and B. 
see Technical Notes, paragraph 5. Percentages of less than 0.5 are designated by a dash (-) 


Air Transport Railway Transport 
Operating Others Running Ouhere 
Employees Trades 
No. | yh ee A | eee B 
7 7 7 % 7% %6 % % 
Paid Statutory Holidays (Cont'd) 
Practice when holiday falls— 
on a Saturday: 
1 Workime Way, Oli) ccawnecere<sdsneseseebvnsiere® 26 25 98 98 _ — 9 8 
2 Ete Uay Senay ac rsat.recsuners maces eae reer i) ) 1 - = _ 53 52 
3 INOEreCoMmpen's Cyies-tya-csc-ccsccesastene-erereces 5 7 - 1 - ~ 35 36 
4 Notwepeciited: a.2imkctedsaategivn 64 63 1 1 100 100 3 4 
on a Sunday: 
5 Working day ‘off (iii. fcinrtetecscaenceectes 33 33 99 98 - - 32 Bal 
6 FUT et ety Sap ely, © te consdensnsaeP eexorse concn se 5 5 1 1 _ — 31 30 
7 INGIFECOMPCRSES: Wercesccssencayteencesacyescoseas ) Ty _ 1 _ - 34 36 
8 NGE SDOCHICd. <Seccccncsscsactescausceasesette 53 51 _ _ 100 100 3 3 
Pension Plans 
9 Tieye pp EEN cass sharemlatety o iaeeencceayss eee arenes 87 83 97 96 100 100 100 99 
10 Employer makes contribution ..........00 86 83 06 06 100 100 100 99 
1] No contribution or unspecified .............. 1 ~_ _ 1 ~ -- = - 
12 PNG UIE Dy cecererveswavdavire notes Ohacnanise remaraetannsnatene I] 13 2 3 —_ = a l 
13 NOP. Spe GIG. « sa ceaviasuscaccsnnaianmiceaiplaregeecuwoure: 2 4 I 1 — — — — 
Group Life Insurance Plans 
14 HI AV.Et liatiae atansecssnesieacclescac cleats mate coussesetesmeeraate see 94 90 99 98 4 — 100 99 
iS Employer makes contribution .....a...00. 82 79 79 79 4 — 99 99 
16 No contribution or unspecified ............. ity 11 20 19 — =— 1 = 
17 No Plan: £ x2astcavintadesntasceevasenadessaxcduay civ eeeenuees 5 2 1 1 96 100 = 1 
18 Nat. ape ified csc sussssssoesvenate tose nsnadcentien set earteis 1 3 _ 1 —_ — = = 
50 


II Pp c g i i | ( i i t t i it r rti it r t A 

A ercentages in th s tab 6 WwW th the exception of ha dealing wt h epo ing units unde Colle ive greements 
: , cTl = 

tions of the numbers of employees given under Survey Coverage at the end of each column. I or explanation of Col 


Table 8 — TRANSPORTATION ~ Canada ~ Non-Office Employees 


see Technical Notes, paragraph 5. Percentages of less than 0.5 are designated by a dash (-) 


) are propor- 


s. A and B. 


Urban and Suburban Interurban Bus and 
Passenger Transport Coach Transport Services Trucking 
__| Incidental 
Goering | outene | OP | ones |B ay | een | Oe 
sa — i | 

A B Me ee B A B A B A B AS ah 9B No. 

% % % % % 7 % % 7% % 7 % % 7 

18 18 i ae ee = e 2 * 2 18 17 12 12 1 
39 39 38 39 14 8 20 2k _ - ll 10 ao 8 2 
33 33 54 | 54 64 70 67 69 16 19 26 28 36 39 3 
10 10 2 1 22 22, 13 10 84 81 45 45 43 4] 4 
40 40 51 51 3 i 4 4 5 5 47 49 37 39 5 
39 39 SIGN ie Wy 22, 23 23 | 9 20 le 15 14 6 
16 16 11 Wal | 63 70 64 66 17 20 23 24 39 39 7 
5 5 1 1 17 17 10 7 55 66 10 10 9 8 8 
94 94 96 96 39 39 33 35 oy 56 13 13 15 iS 9 
93 94, 96 96 36 37 33 30 DY 56 We 12 14 15 10 
Toe ies “= 7 3 2 Ss = <i Zs 1 1 1 ss 1 
3 3 1 1 ol 56 20 16 45 43 se) 59 64 65 12 
3 3 3 3 10 5 47 49 3 1 28 28 | 21 20 13 
eG q 53 De. 81 9] 95 95 46 48 83 84 80 80 14 
75 US 53 53 81 9] 95 95 A5 A7 76 a 74 74 15 
2 9 = as = oe — — il 1 iC t 6 6 16 
23 23 46 46 zt 6 4 4 45 43 72 ll LS 15 qz. 
— = i 1 12 3 1 i D 9 5 5 5 5 18 
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Table 8 ~ TRANSPORTATION — Canada ~ Non-Office Employees 


— Concluded — 


19 


20 


Cash Compensation for Wage Loss due to 


IIIness 


(ay Es SR OR Ere gt etree sero ae 
Employer makes contribution ..........0 


No contribution or unspecified ........... 


Paid Sick Leave 
Have paid sick, 1éav ews). sscsserencovoterversedees 
(a) As stated condition of employment 
(b) At management discretion ...........00 
ING: SECO LEAVE acs ipsa nnicson ness hen todier Keo commep sane 


NOt SPSCULED siccetsiecsccsacnss cadeastnessossnecvakersooracn 


Shift Policy 
Work resulerly on ja shift basiS (2: sccs-cyernws 
Do not work regularly on a shift basis .... 
Not speci hed Vi sascusnpeeccrrctlsere dee 
Shift differentials: paid | ccscssosccccsareoessnoens 
Shift differentials not paid .........cesesssseees 


NOE BPECIEISD) Gack ssneccsepsscanacerasccnesaaanpneuce 


Collective Agreements 


Percentage of reporting units 


having agreements SS belhalh Kouidte Maldlaies's oiajalkinratelaaien 


Percentage of employees covered 


UY ARTSEMOUES: sxc cissavnsencyiercecccuseancan eres 


Survey Coverage 


Reporting units 


Non-office employees 


eee ee eee eee cree eer errr errr ey 


Air Transport Railway Transport 
Operating Others Running Others 
Employees Trades 

ee 

A B A B A B A 5 
% % % % % % % 0) 
24 24 4 4 4 — 97 97 
20 22, 4 4 4 - 97 97 

1 2 _ - - = — ~ 
68 66 92 92 96 100 3 3 

8 10 4 4 _ _ _ _ 
96 98 3 G 
44 26 = = 
58 eZ, 3 i 

4 2 97 91 

ne = = Be 
69 99 47 
31 1 53 
65 = i 

4 59 40 

= 40 = 

r * 
81 | 9 | | eo 
No. No. No. No. No. No. 

A B 
3th 28 
51 107 53 
3,670 3,876 7,836 | 7,904 |29,746 | 28,672 |93,010 | 88,898 


= 
This figure refers to operating employees and others combined, 


c 
VJ 


Table 8 — TRANSPORTATION — Canada — Non-Office Employees 


— Concluded — 
Urban and Suburban Interurban Bus and ? : 
p t ; Coach T Services Trucking 
assenger Transpor oach Transport inti daar! 
ara to Water r 
Operating Op erating : Op erating 
Employees Others Employees Others Transportation Emplnvece Others 
—— ~———— —-—} 
ne 
A Jl B A B A B A 8 No. 
—— = + iz 
% % % % % % % % 
65 65 61 61 Tal 78 89 88 35 35 66 67 56 ae ] 
64 64 61 60 70 78 89 88 35 35 56 55 45 43 2 
1 1 = 1 1 2 2 =P ie - 10 12 ll io a a8 
30 31 35 35 20 22 1] 3! 52 52 26 26 38 39 4 
| | 
5 4 CS ieee: | 9 _ - 1 ESS 13 8 uf 6 6 5 
40 43 9 Ly 10 18 al 6 
| | 
38 40 9 6 6 4 4 7 
1 3 2 7 5 14 18 8 
46 56 81 85 87 80 it 9 
14 1 10 3 3 2 2 10 
69 54 8 43 11 
| | 
30 41 | 60 55 12 
| | 
14 5 32 2 13 
23 | 44 6 15 ‘A 
46 10 1 26 15 
= 25 1 Z 16 
84 17 
* * : * 
94 UU 95 64 18 
+ as: — cos -o = —— +— = N = 
No. No. No. No. No. No. No. No. No No. No. No. No. Oo. 
47 47 41 4] 43 45 34 38 61 DZ 393 423 296 287 19 
14,1 12,562 5,168 | 4,779 20 
11,801 | 11,749/5,003 | 4,995 | 2,334 | 2,137 890 858 | 15,077 | 12, 154 | 4,185 | 
* This figure refers to operating employees and others combined, 53 


Table 9. ~ TRANSPORTATION ~— Canada — Office Employees 


All percentages in this table (with the exception of that dealing with reporting units under, Collective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverage at the end of each column. For explanations of Cols. A and B. 
see Technical Notes, paragraph 5. Percentages of less than 0.5 are designated by a dash (-) 


Services Interurban 
Air Railway Incidental Suburban Bus and 
Trans portation| Transportation |to Water Trucking Passenger Coach 
a aria _[Transportation |Trans portation 
No. A |B SRA yet Bloke B mE: 
Standard Hours Per Week a 7 7 7% % % % % % % % % 
1 Underv3 724, Hoursmsc-cnscce veces aaasee 5 5 il — 26 27 15 15 47 47 9 8 
2 | EEA VSPIVOUIS. cncevssethaeisnectsnisrsen savanssi< iz 16 19 19 Da 28 a 28 on 52 62 62 
f) | UVer S17) MOUPS: «i surrtievenvesnaeavents 78 79 80 | 81 47 45 58 be 1 ] 29 30 
4 | Oars bday Week f i resvesccsiedecreseres 99 98 100 | 100 47 49 80 80 98 99 81 80 
| Vacations With Pay 
5 AL WS WOKS Ns cy sercsecs het ieesmctseo tre 99 99 100 | 100 82 81 99 99 99 99 98 99 
6 | After less than 3 years se ateaios 99 99 92 92 80 79 88 89 99 99 95 95 
7 By VC ANS = encore camcrserscvonuareirons _ — 8 8 _ o id i = - 1 
8 More than 3 years: cnccsavencssase. = = = = 2 ee 4 ® ee or a) 5 
9 Phere e vec ket tare tiecaciias dentate 89 | 88 |100 100 79 78 54 55 99 99 87 87 
10 After less than 15 years ...... 12 12 1 1 te 70 23 25 85 85 34 34 
i PS re ATS cerns oneeniaetea sone anrs ae 76 99 99 ig 8 25 24 12 12 _ _ 
12 | More than 15 year®s ............000 = = = _ _ — 6 6 2 2 53 53 
13 OUTEWEEK SS accra sen censey.ccoutessessceisaes 1 1 99 100 2S 24 5 4 ay 32 2 Y 
14 STON ZS VOAES: c..sverscrisereenscnaaws 1 1 = - 21 22 1h - 28 28 - - 
151 51S ae Oe, sorter ren a ae CD) 2 4uiy 34) G40 4 2 2 
Paid Statutory Holidays 
16 PA ceacdamsancishss st av huihonseusrooteee aaa 8 9 99 99 43 42 13 13 1 1 10 12 
17 | Uy, atest gacsttssen ea deni oases teetaatseaauwateree 88 87 i 1 8 6 49 47 34 33 70 69 
18 HD Fee SeNG cats sacle ena seevaslsponateaten ea deaenes 3 3 — ag 12 15 23 25 1 1 12 12 
19 Wore it re Onc aces orcoss ate scenes, 1 i _ ~ 33 32 Le 12 64 65 6 6 
20 None or not specified .............4 — ~ _ _ 4 5 3 3 — ~ ye ] 
Practice when holiday falls— 
on a Saturday: 
21 | Working day Off io cclosssanscee 95 94 47 46 23 23 30 30 ll il! EZ 12 
22 FMT GAY'S! DAY sisccienevacni il l 36 BU = = 4 3 2 3 — — 
23 Noirecompense «...:..cc-.+++e++5 3 4 16 16 30 29 43 43 85 85 81 81 
24 NOt Speeihed cccss.nsaccresens 1 1 1 1 A7 48 23 24 1 1 i is 
on a Sundoy: | 
25 Working day off ...scsiisss. 97 96 50 48 58 59 50 51 40 40 17 19 
26 Mixtratay’S Payigees.ccsacets - _ 35 36 2 2 6 5 2 2 — = 
re | NO TECOMPENSE ....-s0tcce1n ees 2 2: 15 16 29 29 38 37 57 o7 76 76 
28 Wot eneeified | sco. sciveves access 1 2 — — iB | 14 6 7 1 ] i 5 
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No. 


31 
32 


30 


34 
35 


36 
37 


38 


39 
40 


4] 
42 


43 


44 
45 


46 
47 


48 


49 
50 


51 


52 


53 
54 


Table 9. - TRANSPORTATION ~ Canada — Office Employee 


— Concluded — 


Pension Plans 


HELLY al LANINDccateee es caine concer viens te swavn to veers 


Employer makes 
COMET LL ON rcercectedenece eee ot 


No contribution or 
EE ESOC Gass Cee ae 


INO MDL AR Me ne hie hoi ere ceenesaninea de 


Group Life Insurance Plans 
EAN OTD LAM sevcecos tats Sanus ghevitcccsvyvenss4 


Employer makes 
SOMEEMOUUL OME ese stetereeeerss est reees 


No contribution or 
MNS PECIIVED | scersusacrmmeeseetereess 


TN Ono ATH MeC aan caracastes¢-(esvbed ot setchusensavientes 
PMOL SPECUICE (ccttticvenssssaeitasssovontesss 


Cash Compensation for 


Wage Loss due to Illness 


ei) BANA fess c5 Stes ceisscashenohtsasouanyosigg 


Employer makes 
SGOT D UELLOR mere annseatwetvoianvones 


No contribution or 
MMS peciliied! Peak. t ded veces nets 


IN [Chg SET it iy Sa ae ok Seer a Pee ae are 


Paid Sick Leave 
Have paid sick leave ............»0406+: 


(a) as stated condition of 


SMUPLOVIBE MIG sens aa craidegnad iasietaviane 


(b) at management discretion .. 
HavicmlonsickwlGave® ccacsssscresesssc. 


MIS ple ted | apetet «cases csivysnernstwaurent 


Collective Agreements 


Percentage of reporting units 
having AgreeMeNts ........ere 


Percentage of employees covered 
by ALTECMENLS ceererseererererererereres 


Survey Coverage 
ReEPOrting UNIS .....ccccorscerereserereneers 


DEIGe SMiplOVSSs® x.cexcsccsewercerinsesedess 


Services Urban and Interurban 
Air Incidental Suburban Bus and 
Transportation] Transportation |t© Water Tee Passenger Coach 
Transportation Transportation | Transportation 
A_| B A a I 
=| B A B A B 5 ame B 
% 7 % 7% % 7 % 7 70 % % 
96 94 100 100 92 9 39 40 51 Sil 82 81 
95 94 100 100 92 92 38 39 Sl By! 82 81 
1 = = z = 2 l l es s es = 
4 5 _ ~ 3 2 45 44 1 i! 14 14 
= 1 — - ty) 6 16 16 48 48 4 5 
99 97 100 100 84 83 86 87 23 Zags 93 94 
83 82 100 100 81 81 85 85 23 23 93 94 
16 15 - _ Ds it 2 — _ _ ~~ 
i 2 _ ~ 4 10 10 30 30 te 6 
- 1 — - 14 13 4 3 47 47 _ — 
10 10 59 By) 9 8 59 60 6 6 78 78 
10 9 |} 59 59 tl 7 48 48 6 6 78 78 
= il — _ 2 Al il 12 — _ _ — 
87 87 40 Al SOM or, 32 32 92 92 ee 21 
3 3 i = 55 Sy) LS) 8 2 yy ~ 1 
100 OW 98 9] 100 We 
2. 16 oil 25 82 4 
74 57 | 63 Ge 18 is 
2 36 Lg 8 = 20 
a 7 bee va 1 — 3 
1a 70 8 4 32 19 
7 63 4 2 aya) 8 
i —— ——+ eth —--+- — t— {— 5 ae ae ft —~——-p+--—- os 
No. | No. | Ko No. No. No. No. No. No, No. No. | No. 
70 107 30 20 62 62 389| 398 44 44| 37 4] 
(3,940 | 3,981 135,894'35,070 1,533!1,504 |! 4,704! 4,438 '3,863 | 3,861! 759 767 


Table 10. — STORAGE — Canada — Non-Office Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. Aand B 
see Technical Notes, paragraph 5. Percentages of less than 0.5 are designated by a dash, (—) 


Grain Elevators Storage and Warehousing 


B 


No. A 
Standard Hours Per Week 7 
| Under 20 Bouts ccs. cvcseveds ites t0ivcs raves gsdvtnsaaet sbeavson sees ~ 
2 MOEN a Sassi nhs cs ed ae SC Reais sao sels en es sav en Sapeens 70 
3 OVE 40: POURS ..0ccste cokes eae ied -wucctirecttiets 30 
4 On a) 5sday Week jcocccassnitins aignteecneieee 75 
Vacations With Pay 
5 Teme WORMS ic cac reas ovis eth da vanieclualio cds <cuseee eee eee 95 95 98 100 
6 After less than)/3 years 's..i..ccs10t cae 86 86 55 56 
7 BUY. CALS rercrcceretness cuss se cnocanusscPorsesacesosereseccedenacserers 37 38 
8 More than 3 wear si scccluccsatisenonssgs: ster decaicemave 6 6 6 6 
9 RRO G WEEKS 5 c8e Se orescence yeinae Rete neon 54 53 81 79 
10 Aftersless: thanel'5 pyears ecc.-.ccccse-eereenees et ees 16 16 45 42 
1] D5. VOCAL SP sco. covsshe.casaseacolecssssseasdonsuccccdsits tacuceresees 30 29 25 24 
12 Mores than sl Sry. arsis,jccc.cesetcssces sce teecscresseestoastes 8 11 13 
13 IP TERN ESE Sic cesses ov eu saavavusces caveds eau caveseacoeaensuneeoene 13 13 
14 BICEr CS WOARG ®, ccm ete cesuns memceeatt Wambo tise _ _ 12 12 
15 HO ocr eacest meso velcnauodsc Menenaasecnctansedanecoresnnet 2 2 : 1 
Paid Statutory Holidays 
16 Ih nF) Warasiecsstst amigas conan es comipedc dena oan tate Semanenaaos eoiemess 9 9 25 24 
17 Mee eet eb ax reuse de wadans season a eee estas o7 38 24 23 
18 Tear Se aeutn Madar ance ewtiw cumin aaiedacl henaes eee meee 31 30 27 28 
19 More: tharny G6 eek eects scsavahs di iea eres accep eset 23 23 24 24 
20 Note ior NOt BDOCHIEOd <).;.cc..cunsen eee - — — 1 
Practice When Holiday Falls — 
on a Saturday: 
21 Workin ecday: Ott. oi se, here accaectlelestaaees 17 17 15 a7 
22 Bix tra: day’ Ss. Day” ssc nme esas 19 18 2 l 
23 ING FECOMPENSE | cca: dsccrecenseeeeceencesee neste 53 54 43 40 
24 Not specified <5 A... e eee ee 1] 11 40 42 
on a Sunday: 
25 WOT by -OFL ., ibacracacadeoianmamee ei 45 46 24 26 
26 Extra day POY. ccsicstnccndcreatan LZ 16 8 8 
Dy. No TerOm pense. © .635:-5 asso ees ee oa 32 44 43 
28 NOt SMGCIEIOG 7. .6.c22.«:/ ants nee 6 6 24 De! 
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Table 10. - STORAGE ~— Canada — Non-Office Employees 


— Concluded — 


55 
56 


ee 
58 


Pension Plans 


BA eel elt pe see cee vn tah pay Ja Sate We tm ddleansasnennticbnes 
Employer makes contribution .........ccee 
No contribution or unspecified  ..........e 

ISHS § SUETE: Res, RR aS Rep te 

IIS aco 01 GY Nie, Sa eee Bn Ae 


Group Life Insurance Plans 
BE AY COR MIE Me cine san seis icotonwet nasal ap siosadociledosieadsoued atnne 
Employer makes contribution «0.0... 
No contribution or unspecified .............. 
INES TIEN get erro Pie 8 Sia ce ar 


Cash Compensation for Wage Loss due 
to Illness 
EM Mle aE ie cw sctierp sy -csceve re cosncoa sacs shwasBett nxt sessncwee cterses 
Employer makes contribution ..............:000 
No contribution or unspecified  .........e 
ISIRS TASTY ou rch Steet SER: sono ean ee 
DOES OC 111 OU ee sctverasios ch undoes) ob -CbtiudaseieSymseeasny 


Paid Sick Leave 
HAVES BAIG SICK LEAVE faetcercessssecssnscarseovaccoesssee 


(a) as stated condition of employment . 

(b) at management discretion... 
a PECK AVC a vena. Gaospcuneascnersoerscanansseurhosesi 
PGE EE CRILCC ae cpenctececsaneesasonspes-aceGuonss <esnssizesexens 


Shift Policy 
Work regularly on a shift basis... 
Do not work regularly on a shift basis.......... 


NOP Specified 9 suc: scss-sucesorsnvicsvncavascnvanconeoaassnuesnirs 
Shift differentials paid -............-sesserssocorseensses 
SHI Ailerentials Ot PAld s-sccsercsveccsosssnanness 
INGE SDECIIV]A  Gi.cn0s-csnacs sdovacvnctevesesereoeesasthasusterenss 


Collective Agreements 


Percentage of reporting units 
having AgreeMent ......eresecccmrerrserssecesceeees 


Percentage of employees covered 
By APreemeDts onesscrcscs-nssseccncosesbsonsnrenoncsdseeves 


Survey Coverage 
Reporting Units ....scsseseceseees ceereeeeeesesnsasenseenees 
Non-office employees .....sesseesesesseesersecerseeseeees 


Grain Elevators Storage and Warehousing 
lL 
A B A B 
% % % % 
98 98 43 49 
1 i 2 2 
1 1 51 46 
95 95 73 74, 
| 91 ah 67: 68 
| 4 4 6 6 
3 4 26 25 
i 1 1 1 
at 20 52 53 
18 17 45 45 
3 3 7 8 
69 69 42 41 
10 1] 6 6 
82 42 
6 27 
76 17 
17 54 
1 4 
19 yy) 
Oo 74 
10 4 
19 12 
= 3 
58 69 
43 61 
+ 
No. No. No. No. 
57 61 48 46 
3,877 3,858 1,678 1,484 


qn 
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Table 11. - STORAGE — Canada — Office Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. A and B 


see Technical Notes, paragraph 5. Percentages of less than 0.5 are designated by a dash (—) 


SS a ae ee ee a a ay ae a a eS oe a | sae ean ines 


Grain Elevators 


Storage and Warehousing 


No. | A B A B 
Standard Hours Per Week e a ? é 
a Umderes 7 ehOurs.. c.cesccccttcsness roses eecese ccusetsnays 70 70 ot 30 
2 STU GUrS. © slipeecencteiess sunsscaavccocssrsesansons teseeoncecen DA aA 50 40 
3 OVERS NOULSS sesccacctestsceiecevavestesseedisacsncceavias 9 9 29 30 
4 OM A Bed AVN CBIC :sc2cscsstaceesns-ascronscoenears aperene pene 93 94 85 87 
Vacations With Pay 
K WO WEEK 5: terk, «cou cotisiusteansas Mea amanechon. 90 90 97 95 
6 After less\tlan:3.ye ats .vcisassccssseemsesncrenst 90 90 88 94 
7 NALS “ostesecc nec eace anata apt eetar vp anadsonatenlincnonat _ _ 8 1 
8 More than aiyests! fries. cen cneuractecaernetuaies _ - _ 
9 Three weeks a 76 80 75 
10 Alter less) than Savears c.0h assess tere 54 53 63 61 
11 15 years ssloneseties shaseunatecairecosnes cme vert steatosis 23 23 16 12 
12 Moresthan Vea ears  bcajeinicosetahiaccnyecanare = = 1 - 
13 PORES Weel) stetonarcsoceracesnoastiaisiacteees tae chase tee 12 1 1] i 
14 NERS E A VOOR asc. aicdct censniedencsiosiaees oes Wal 1] 8 9 
15 MGCL Wa sera ene cer ccthidrsascsieapeathea veesp ates eas aes 1 1 3 2 
Paid Statutory Holidays 
16 Ui Pile ear ere cece rece ior Cn Dt SA SeG OO CCE OS 9 9 14 10 
17 BF scat caslens ia Subse etaaeacaumaatraiy Wakwaeeaee ee 26 on 19 18 
18 Oo ideale Sevan cote be ortncon an oh eee celavact ena 19 18 25 27 
19 WMorent bene atts eal geet vidakssa ee aoa 53 53 42 44 
20 INOUE OF TOL SPE CHIC stecrc.:<cceessscussss cs oncsenennst a = a ] 
Practice When Holiday Falls— 
on a Saturday: 
21 Wor ledng alay OLE eves opisopsna eeeesece ween OF, 26 9 2: 
22 IKEDA GAY'S Pay. Geissscassevescarscnscdmeesseneeres a = 1 2 
23 INO. FECOMPeENSEe idesciserseseseseeesesctceceesaceets 62 63 51 46 
24 INOtESpe Cliiled oc cs.ciancsnacieeessearee coer Wl 11 39 40 
on a Sunday: 
25 Wiorkasig dltty Off sccaasccssmssivcesvweareesemeee 54 54 22 91) 
26 Xia day S Pay” <Lapccrssessereene eens 1 1 3 5 
27 No T@COM PON SO 5.50325 51.cosade tees atnimnetes 44 44 45 47 
28 Notispeciiiedm tucciccceccctsstseae carer resets ] i 30 7 
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Table 11 — STORAGE — Canada — Office Employees 


— Concluded — 


Grain Elevators 


Storage and Warehousing 


Wee ie Loe = 
Pension Plans % 7 % % 
IAN ee Bo USA store sesh ce sey Meaghan eisc vot can sseucsceendadeuleds 100 100 63 65 
Employer makes contribution ......cccsseeeses 100 99 60 61 
No contribution or unspecified 0.0... cess = 1 3 4 
IRD) VRC se saeco ne Soa cbc gates a coceucadnasouadiehercus _ = 33 31 
INDUS DE CIES OS. scsccsecetnivessasvecenetvanaceiicsassdeacs _ — 4 4 
Group Life Insurance Plans 
LDA ON os ye Se ea ee 97 96 80 79 
Employer makes contribution «0.0... 95 94 US 73 
No contribution or unspecified ..............000 2 2 & 6 
INS PE seach oo to Lan 0 6s Seana tv oh ans vod sab lebanecnaaiseansasetes 2 20 19 
INOLESPECILIed Mersrve.trreesst tecsoccassstcocessetiecsctessessessoes 2 = 2 
Cash Compensation for Wage Loss due to 
IIIness 
39 PURVES PLAN ‘asec osecsiossensce casein cnschiaasedacelacarwidasbeansascuae 8 52 60 
40 Employer makes contribution .......c.ccseeees 6 5 AT 53 
4l No contribution or unspecified .............0c00 2 3 5 i 
42 PRUE AY Aranace Mt ecce od: dese scestasscnesssessedesenchscoansenssbaoers 71 fia! 42 33 
43 INSETS OGC UE GU caecccees ase scatibacrccantes (sansonstno<seiesoiveeans Z1 val 6 7 
Paid Sick Leave 
44 Have paidesick Leave. s.sarecescncecwssessuistedsessssasesonss 100 95 
45 (a) as stated condition of employment ........ ip 51 
46 (b) at management discretion .......sseeeeees 82 BH 
47 ING SICK GAVE cusse-sicar.scvesussavscttirstpiscavarcnsuexenceaseens = 5 
48 ING GeO BUC fotos sn criss cust us caarens sav aneisancs's Nene veceetis = - 
Collective Agreements 
49 Percentage of reporting units 
having AgreeMENts .....ssescceereceteereeeeeseeeseseees 4 = 
50 Percentage of employees covered 
by Agreements ssccesseseceeseenseessesessseseesenseneeens 9 = 
aT EE TSEC ATIE GeO er os, 
Survey Coverage 
51 Reporting units .......scccsceessesseessesseerseeeeeseeesenneenens 53 56 46 45 
52 Office Employees ..ssccssescssreessssseteceteeeseceeeseeneenes 931 934 603 447 
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Table 12. ~ PUBLIC UTILITIES and COMMUNICATIONS — Canada — Non-Office Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverage at the end of each column, For explanation of Cols. A and B 
see Technical Notes, paragraph 5. Percentages of less than 0.5 are designated by a dash (_), 


Electric Power, Telephone Radio 
| Gas and Water Communication and 
| Utilities | ilgsVis 
No A = ale B A B A B 
Standard Hours Per Week o 2 ‘ @ % ; 
1 Under 40 hours = - 6 6 10 il 
2 BOD Tito tir Siw, .cdvcuc te ansand wtbawchaainncdeaseusiencad segtadecetunca y= 86 87 91 92 79 78 
3 Over £0 hours pia sdunous eewetetems ees 14 13 3 2 ll 11 
4 ik GS ay EKG, ae axe ssterecate tcc easse tates esata cae 98 98 100 100 ce 15 
Vacation With Pay 
5 PEW WEEKS) con cree cscssscdhotaessocsssdeecoettecwusxanaesteesentes 88 88 85 85 36 38 
6 Af teriless: Bhan 3 feats... cisccacscccscsninscce-anien 81 81 85 85 34 36 
7 DVO ALS) 5 ccesscsslenenssscesseces dsccseonesressecoeneeesceracaose 5 5 _ _ - _ 
8 MOF LATS WALS: ceageccteicensves carsaceccentaroncesrene 2 2 — _ 2 2 
9 WHYS WEEKS. «aries stessshadewasdideseasreresevtctctors Beis 96 96 97 97 82 80 
10 After leas than U5 VEaeS. ssieseccasvessaseeoaco 60 60 42 42 82 80 
11 PS Sa Sorsnseh eaten i canoer 19 19 5S 55 - - 
12 MOLE GRAN NOt YGARS: toi ccenasessdtocnsncizrsgodesaesbunsis 17 17 - = = — 
13 IOUPEWE KIS) nectccee-nsserosctecsstccrsssooesee cares dnecesuscenens 58 58 76 ae 1 1 
14 PREMOCTR 250 CONS. 2,55 ic toahsc res eneninacagai aot 38 38 9 9 - = 
1s 4 REE «sachs Ghecns sorvesciscccpecsus essence teatuseasauec sandra 20 20 67 68 1 1 
Paid Statutory Holidays 
16 Lie P “eaccttesestiion yetibineycdelusuchonacaneaeicuestacsnepmiaunsseeasers 6 6 2 | 2 i, 122 
17 hy a saint tsiceatcat shag Glesincvieaprwekcwaleasansteneasumtuctgrena oles 12 12 55 55 8 
18 AD. sph Sahat cepa shucilgssinisdaas aabigge Sala estes REN ORS 47 47 31 31 
19 More than’ 9 Vrciicieisteceqvece sect reed meseeenteornereee Bo 33 2, 12 63 62 
20 Note or not specified 0.2.5 ::s.cessscssscccesondeepacens 2 2 - - 9 10 
Practice When Holiday Falls— 
on a Saturday: 
21 Working day.off —2p..cjcecnsceusteueeeece 18 17 2 2 8 8 
22 Bxtr a dS 9S, DAY dtesjcosentenseaaniacocuense 20 20 9 9 62 60 
23 NO. FECOMPENSE: Sinicacdscascsccatcawaysstohegetonkes: 58 59 83 83 ll 11 
24 Notispeenfied «ksdciveccuonssameees 4 4 6 6 19 21 
on a Sunday: | 
25 Working day off «2.<:cccustsssccamnanetctcccs 31 30 83 83 81 (ee 
26 Foxtre ayes Day ono a ccseic aman 4 ‘we 9 9 4 4 
27 No Tecompenae ~ ...0A.liccscnsucnesssacteaccteane 48 49 4 4 9 10 
28 Not epecgitied ...icstascnaccsiens eee 4 4 4 + 6 7 
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Table 12. - PUBLIC UTILITIES and COMMUNICATIONS — Canada — Non-Office Employees 


— Concluded — 


ge Power, Telephone Radio 
as and C initne: and 
Water Utilities = pelpeec tse Nl Teave 
No, A B A B A B 
Pension Plans % i % % % % % 
29 EW EEE a cra cha ok alas ota a syd cathe cag Soshec adn tihvion’s 95 96 98 98 83 81 
30 Employer makes contribution ...........ess000 92 93 98 98 83 81 
31 No contribution or unspecified ............0 3 3 a pes he = 
32 PCR YA AUN ea cst onto aoa ce daalesnephe ead feucastieessanse 3 2 2 2 13 14 
33 PM LCE erracsteates toss estensspaiceton rs ausuaeancaeeks Y. 2 - - 4 5 
Group Life Insurance Plans 
34 PAV OR DEAD co cout se caaveusantesesttcseah sds sovevscidacaiaatusnsesers 95 95 84 84 94 93 
35 Employer makes contribution ..........c..c000 9] 91 84 84 34 34 
36 No contribution or unspecified smee A 4 - — 60 59 
37 PNG Mp REAR aes ev ecezes bore «Mt. Se ae stecoerecodedstaceids cevvteseds 1 = 8 8 4 5 
38 PN ORME CIEL li coe cailen soo as NRA SS anes pansienciedictne 4 S 8 8 2 2 
Cash Compensation for Wage Loss due to 
Illness ‘ 
39 RVG WANS hac tens cose dies cedecsaceesecesseticavonkevesieseosdteteses 31 30 36 36 15 16 
40 Employer makes contribution ..........scssee 28 28 36 36 15 16 
4l No contribution or unspecified  ..........0068 3 2 —- ~ - ~ 
42 "INES EEN Bg aR entra oil 58 63 63 76 75 
43 IN OPC OUIL Gs 05 cncpde secs skccssvonnssosbedeioctasinenea@tensess 12 12 1 1 9 9 
Paid Sick Leave 
44 Rae Paid emie LO AVC ai ioe5 sconces css scceivonsacsonssoones 86 90 98 
45 (a) as stated condition of employment . 70 69 74 
46 (b) at management discretion .......sssse0e 19 30 28 
47 INOESIIC Kale aViCrmerretmtitecse tae saiersrct cco tocsiessceeerees 14 6 1 
48 DOS POT URL tne ces eo cccecetenyssseccascs sursoer ioescd teasesane os 4 1 
Shift Policy 
49 Work regularly on a shift basis ssc 84 96 21 
50 Do not work regularly on a shift basis ........ 15 _ 74 
51 GE SB COPIIOR @ crucsocseevecversaseoscddses stossvesocedseatpieoess | 4 5 
52 Sines igi iferent ta lsip aid Gi csccccacts.s.nctsenssssessensaveess 58 85 = 
53 Shift differentials not paid  ........c.scsssersessesses 25 3 18 
54 POR tnt 8 NCC ooo. 2 oe vans dese sz nwesernascerouadecoinensaens ] 8 3 
Collective Agreements 
55 Percentage of reporting units 
Ba Vip ASCE MONES © (nneeeccesccsnnrardavennsndnseier<tee (ie 69 19 
56 Percentage of employees covered 
BG ARTE CMRI SD sincsc-cso concave ssacnrnrrarcestsennnam> i 85 66 
ane en ans No. No. No. 
Survey Coverage 
57 Reporting units  ...........sercssecsssesesssocseesessceees 190 156 52 44, 98 125 
53 Non-office employees ....s.esecssesesserereeseereeeneeeees 27,472 26,731 31,220 31,013 5,560 Foe 
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Table 13. — PUBLIC UTILITIES and COMMUNICATIONS — Canada — Office Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. A and B 
see Technical Notes, paragraph 5. Percentages of less than 0.5 are designated by a dash (_), 


Electric Power, Telephone Radio 
Gas and Communication and 
Water Utilities UAL 
No. A ic B A i B 
Standard Hours Per Week a % ‘ ‘ a ‘ 
] UndervS 724 ROurs) Beceecacscccssssseecsssesesstsvsecsvsceeassces 31 31 2} 1 78 76 
2 BV5 Ge NOUS! » ln, sanacaeetensieare satan ot aria rec ae 62 63 92 93 2 3 
3 Over Si ROULS] Hecseccsesetecsssnerssresteeettteseeenicassensees C 6 6 6 20 21 
4 Giiira day WEEK ctucsssecsstrhovecesateeneucareies cecartuucvenes 99 100 100 100 82 80 
Vacations With Pay 
5 TWO WEEKS iececce.vcmevessss oo ON ex eo oe Re 91 91 93 93 31 34 
6 After less than 3 Years: .2.1<-.<escsnersesscscesraseeses 91 91 93 93 31 34 
7/ VCARG, qerssniieanansislanvanntecnuac deccesa shaver eavandscussae = _ — _ - - 
8 More: thar3 Years .ss.ticssesncsscsesescccesersccctvensieren — = = = Be me, 
9 MPHTECRWEEKS) sesccstctgece asec cesesaceeatecs soesetossesctseneteeres 98 98 98 99 83 81 
10 Asterless than’ 15 years, sccesdicccsevustosgestocaes 62 61 19 19 81 ce) 
1] Dy Ye GBD, page ate chee ssisnde ns thass MhcysesacnutspnssySeleneionee 7. 17 79 80 Z 2 
12 More thm US:years | x.cc..sstscsssevsosecaseesensstocasss 19 20 = oa ees <A 
13 HLOUPAWE OS “Beatceseuaiesecivssontis oneuaentesteuaemcttecestersvesees 67 68 89 89 4 4 
14 AREER IDV CARS) sie jossesasicesisosnrssizess nopivaddsovstnaces 46 46 6 5 2 2 
15 GOCE. ce So tes Seton vacesbn stearic uetanetansaat teetravantecsanes 21 22 83 84 ms 2 
Paid Statutory Holidays 
16 Wises g eaves caveeareannns srene sOescedaaes avgeanl pao dwas ataledntpeaseetye 5 — - 6 8 
17 BF: bsaeoasaunen sv abasencais von nett vansedantishls dvinutueantosun bye anaetes dare 5 79 79 Le ile! 
18 i esesr ates as scaics verve dau eadens ton scsanencaesn teen as aaresdnisomen 51 51 7 a 9 9 
19 Morest hams Qc ccccrevtulcscctesvicccrerernstia ti wecscvseei meet 39 39 14 14 il 68 
20 NOMeOF NOt Specie cin. <scstsuiscosctaspdecaxsssvansenseane os a = — | 3 4 
Practice When Holiday Folls— 
| on a Saturday: | | 
aT | Wee c te ee 19 19 1 Ino slp egay QyMiewlo? 16) 
22 Beira day 6! pay sate tarnecsuets merrgere gies 5 5 2 2 - = 
23 No PeeOmpense s.csidesnsecoaspanecctee reine tees 74, 74 95 95 11 IZ 
24 | NMGERSPOCIIL CM! sesncclagrceares WSst een ree nee tee 2 Z 2 ys | 79 78 
| on a Sunday: | 
25 Workiang hay Gli Magana,coescecacossestiyenen meee eee 32 Be 92 92 | 19 20 
26 Extra Gay S Day | soicoveeciesteanedecnceeaderen 5 5 | 2 1 
oe 4 | No repOiipestse™ S)..cartetcr<cacs sdesieeaauccemaneens 61 61 4 10 12 
28 | Not specie? .aunteisansine emer. 2 2 Z 69 67 
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Table 13. — PUBLIC UTILITIES and COMMUNICATIONS — Canada — Office Employees 


— Concluded — 


Electric Power, Telephone Radio 
Gas and Communication and 
ae Water Utilities | T.V. 
No. | A B A B A B 
Pension Plans % 7% % % ma % % 
29 ig ORE aE NS endear rt eer Rael ir ean Ny ne Be 98 99 100 100 86 83 
30 Employer makes contribution .........csseseeeeee 97 97 100 100 86 83 
31 No contribution or unspecified «00... 1 9 - = = - 
32 ICSTDULS TY G4 ca ee tea er en eee 1 1 — — ‘8 9 
33 INET OCI LOAN 5 ory ta scotconech24csndcedessvds2 ates cstsecucseaseens | 1 - - - 6 8 
Group Life Insurance Plans 
34 HERG’ EEA Iara cee Sere: ee 99 99 90 90 93 ol 
35 Employer makes contribution .......seeeeseees | 97 97 90 90 27 28 
36 No contribution or unspecified ou... 2 2 — _ 66 63 
37 Nor a Leeeietary sate sever toSteotn ise ie; tentece cecowccaas adsesuasocescerees — — 5 5 3 4 
38 TROLS DCO ULLE Cie cavcrathiesecdil savveateuseluseceseataieabessenss it 1 5 5 4 5 
Cash Compensation for Wage Loss due to 
Illness 
39 PREV SUPE AR cer oscsensdacctnatserscdzstoscbsarbersrivesssenssnosesevess 24 23 16 16 12 13 
40 Employer makes Contribution ....ccsecseseseeeees rah 20 16 16 11 11] 
4] No contribution or unspecified  .........eee00 3 3 == = 1 2 
42 PN OPE AE eases since cco ecst ents Giehs sacesome ceva starssssvavaaosas 64 65 84 84 78 76 
43 INET OOCUNLOG | 5 ies iasesscntndtes saccpsvedcanspaoaeets dvaianeeves. 12 12 - — 10 11 
Paid Sick Leave 
44 Mavetpaid Sick LEave® seccsecrsccsusacersvonnapinasassssasesss 92 96 99 
45 (a) as stated condition of employment ........ 78 87 79 
46 (b) at management discretion....eusecesereeeees ily ibs: 23 
47 INGE MEV Cs scoecc.cntes ssneio ests sovenawaimeasecnessskcnonsaetaeseg 8 a 
48 INGEMS DS CILLEM. sicncvcnpssescacesestarsersevesexcanveasssstasareasyes = it 
Collective Agreements 
49 Percentage of reporting units 
having AgreeMeNntS ...0....scseceeesesscecnseeersessaees 33 62 a2 
50 Percentage of employees covered | 
by Agreements «scarce csessssseserereseresecnceesessensenens 36 54 | 37 = 
No. No. No. No. No. No. 
Survey Coverage 
51 Reporting Units sccssesecsccesesseesseeeesesesenesneneeeens 174 139 53 45 109 146 
52 Office Employees — -sssecssesccerrseeserereees peuseni oareieee 18,700 18,405 21,460 21382 5,702 5,936 
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Table 14. ~ MUNICIPAL PUBLIC WORKS DEPARTMENTS -— Canada — Non-Office Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. A and B 
see Technical Notes, paragraph 5, Percentages of less than 0.5 are designated by a dash (—), 


Municipal Public Works Departments 
| 
No A B 
Standard Hours Per Week A i 
1 Under’ AQ’ ours) csrcssccsseccsscesstesssssseccsssssscocsssorescsacmorsccessceseses = = 
2 AQ) SO UE Ss Sibites doeaes acces eoset en mesasealeseass oats nce aaee ews taster were tinea te 85 85 
3 OWer eA OW OUT sin restooceaccechsrors oasee oe heee eee Oe eecen coe nace eee 15 15 
4 Ota Sadlay’ WE!K acess secpuccsssecevesueateneeters nodataes nan caadonpaateenaeses 88 87 
Vacations With Pay 
5 NP WOmWie Glcsin cc crete tnee sac autese Sosa nh eceaceca mea aecoat een teens oeece ecco a 95 95 
6 Allettlesa ADAMS VOaNe cities uv. ccenctegincdnms eeveessaenctneeamtees 83 83 
7 By SRSEIES) oocroooceooonnannodaconossonbonicnodoicond0D0uSe doo OcadHOSGANEC SP Oudoconac ie « 
8 More) tian 3 Vieat iG  cxeneseaicrenseceverdesaeseseycesecedntenicecescereetees ees: 5 
9 TN ye ae Ae ENED EAN CINE) COREE CMR AE CR UR 96 96 
10 Adter legs than D5 VGars, sescccasccccosstareasceceucoveutass nesteacsvers 73 74 
11 WSS ALG | cas cresasvnss tony soneoncapssdeuveseadvonts nace ouacs ipmeaehneaneannces ZI) 20 
Ea Move transl: V. Gals. sx ite.nccssyteeses telewsrs cies veussteeaaee aegis 2 2 
13 OUR WEG S ) siccrases cansedotosinavaceh asses sevacseunicks sh su auc ensaeleenete 46 46 
14 A LUCERO VOALGS © fees cexssecensvagpasnsdondtedsvcessecgeetesoan das cnessnameeereed 23 23 
15 COPD aa tics s dando tnamsst eh vaanaes cnettonanns ult evpinosstens svaekaeceopacee theaters 23 23 
Paid Statutory Holidays 
16 LF * Sauvioud penstescacciyedscnad ssneeaereuen deduuabasaicvucesdey academe quenced autear y 
17 | Bera axschdeteneseiac¥orsanscanapasean stcsucsssstiius tae dete wc ed eachaernsesseantvazvenramneees 9 9 
18 F scissnmaneage seeueh vious tas vase airwsese cxas so Bbuaduaanipnasysavauvetangeateeehepei aes 16 16 
19 More sthiatic 9) icticsossesesssctacedecsccsthstecsserutevaccenscessnssoortteceseceuetrcscs We ee 
20 INGHE OF MOL SPECITIER sdecsicncetetacresecrncenteieactenddeeasnt nae oi os 1 1 
Practice When Holiday Falls— 
on a Saturday: 
21 WOTRGn AV VOLE \. cinisdenpnaaisrnunisngcasis caeteegaeatte asain ea yall 21 
22 Eoxtree day's pay sascissseiesacedageenrenarneies eens earvnne einen 9 | 9 
23 NO TSSOMPERSS sosistacaiwupetecinneecn erence see sree 50 50 
24 INGE BG OLEICR \ sccicsiacioreeaeceu sp caacehcernnret ere tenearee enna 20 20 
on a Sunday: 
25 Working day off ainvieavccdeucirha ae merino ere 38 38 
26 Vitra ay at Days sess thscnndindsanee th cen wenahater baat aeons i 11 
27 ING FO COMIC GE: axdesnisiexiscasdenenstasn uss eeuienkeiedcanet sess ear eeaees 39 39 
28 WOE BCE «i wessinzasues saeriscolncmeenceare cue ern eee 12 12 
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Table 14. - MUNICIPAL PUBLIC WORKS DEPARTMENTS ~- Canada — Non-Office Employees 


Municipal Public Works Departments 


No. 


29 


31 
32 
33 


34 
35 


36 | 


37 


38 | 


39 
40 
41 
42 
43 


44 
45 
46 
47 
48 


49 
50 
51 


52 


53 
54 


22 
56 


a7 
58 


30 


Pension Plans 


BEANO S TEMS eaten 29 es cankss feito Sauk cue tacvs eaeS aa suraiedsteeaseesneels 
Bmpioyer makes Contribution <.<c.ccccseseccsseccsseecsesesosseonses 
NO eUntrIbUlION OF UNSPeCIMeSd  scscsi.ncescceites cet cascconesiae. 

| INO Pi sd ALUM Pacer etetts itech ctohe oa essRoderet sie essoanesssanedeseyosincesdaesmesnseaees 

| PU GOO ene shc ad schise ose esuu sane oh csvenssetonnsseasassessusoial Goeeoteetes 


Group Life Insurance Plans 


Ee ae ce tena oc rss FaieZi ove eanso¥/senaian cv eesbasiabe os cod Vondonek VaisWvens 
PIB LOVER MAKCs COULIDULLON ..<.c.ncvoccercsansoeseareassonsensvenss 
NOWCOntMbatiOn OF UNS peCified — cc.s...0s5cceccecsscconsonaress 

UNS Ea Neate testes ten des MRE eos ap capt> soe e taons oaesnspncacsonetgeesuneonsoniess 

INGE MIRIRE CAN GCA ce ca caeset serch pages tvaatennnvsaosessncnsevenutsouns coeossscvseenes 


Cash Compensation for Wage Loss due to Illness 


BN gE ROME ee eaten seis ces psnae oe cycue sae ccaeassbiyacsacbiddesnsensdvenicheasessgsenee 
BIMPIOVET MAKES CONMINULLON: o covices.ssesenr.cerssenecossasenseeuss 
INGICONITIDULION OF UNSPECIIIEM: <cser..dc.seseneessvavesasensenress 

ING TEE RE eng estderscendviy enc tntadevenocsssunastapeses ensiossovSwassvsshossoseceswsses'ss 

INO MBRISEC ITVEC. Uecdecasce.<cptaresscseusennseaves¥sonssssassenicsesssareniececeassevwosan 


Paid Sick Leave 


EV GINAN 1 CK POD VO. isos coccecersctoccncosess seaenaisvosvsacsecksencnsaeisnate 
(a) as stated condition of employment ..........scccceeceees 
(by atimanagement discretion: ...scicscieeiviescessoncsescssavsences 

INOESICkal Cayvemmrcttetuies-cs.tsscosstesose-ccassscsscesevsnaesscerssonoacesstsones 

eee ec enc ysce eas oueien oa ne eda anasecuse saws eoieagsannpené=a-dontoamal 


Shift Policy 


Work regularly on a shift basis 

Do not work regularly on a Shift basis ....ssssecseseceserees 
Qt es DE CHELS Goo crs ens tnsasccasesacasacenssvcsseveserstceadesssnvesencndendesaseass 
Shift differentials paid ........ccsusecrcssrcrrecesscsrsesrsssserseessssoes 
Shift differentials not paid .....sscssccscsscrsecsserescesseesseessees 
| DEGEPSDS CISD. loses esncencsess.cscacersensceetenasensuctsasesevsatoannconsatees conyers 


i 
{ 


| Collective Agreement 


Percentage of reporting units 
having AgreeMeNts wreecceesecsrecessssseressereesessseneeseesessnees 


Percentage of employees covered 
by Agreements .........secescssscsescsesesesscnsnrersessesesesenessssscensnnee 


| Survey Coverage 
Reporting Units ..cccesccscessseeeccsrecseereeeeessssessssesseeseneeeenasaenenss 


Non-office employees «ssesesssserersesesersrsersesenseessenseneneneenenenenes 


A B 
% % 
96 96 
95 95 
1 1 
3 3 
1 1 
64 64 
59 59 
5 5 
Xe 25 
11 1! 
32 By) 
30 30 
He 2 
44 44 
24 24 
83 
79 
4 
14 
i) 
64 
25 
11 
45 
1, 
i 
78 
88 
a a eo ee ee 
: No. No. 
168 173 
22,645 22,644 


65 


Table 15. — MUNICIPAL WORKS DEPARTMENTS — Canada — Office Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. A and P 
see Technical Notes, paragraph 5. Percentages of less than 0.5 are designated by a dash (—). 


Municipal Public Works Departments 
No. A B 
Standard Hours Per Week s 2 
] Wnder-37 55 hours: byancaton tac rect veccaesornsunnnderescun ames 88 88 
2 SAR OUES wo ieeroteeaeses oo ecco ctu acerca nee coe ee eee 3 i 
3 (ORI aks 7 eanl lol sh d= Wace eR ERROR Coca caer on eocondodconcinrsecciceeern ion 5 
4 On Ba ay Wee ava na sais ceencsencpabeecoseieateasnsxsastatectonssuqcessssussaene 98 98 
Vacations With Pay 
2 TWO WEEKS ....scescssssesesesersesstenesesesssesesesesenesssesssasesenesseeseneseces 99 99 
6 Abterlegs than Srye are: sacssncysceacsvsstertanussseslancnemcrayscasess 98 98 
7 DEY CALS accnedsscsnsete catecccestececuar sun utsorsteudseck donunweccasavertowecscenects — _ 
8 More (than (S.6 al 6 «sons csncisen aco susesavenccswasersamteresnvaveven ousccccens 1 1 
9 PPHKESr WEEKS! i esicet ssvacsavcesehesvstoh atau bisue races eh caeeetete se erceecees 97 97 
10 After less than (Uaiyeats: hcicceosissacuccniuces eerie 83 83 
1 MOAT GS)” sic yaeasisa code ly FiedncepneeRhas=eaney cata doneuave snsanseeudcet sequester 13 13 
12 Moresthansl 5 Wears, sxivisessecaycovescatens yeesseverantascanseencdeenwes 1 1 
13 PEOUPEWEEICS: cenisnbaher scctesscdoaiesiinanennneinateoeeye sas sanawsccsaeaerarobebasanaes 79 19 
140 NELSE ZS MOAER) [ys xt. sadgacissnchtaneaceneMesssvic avetegsdeueteuscencoreedten 48 48 
15 CEIGE 5c de Chajnencacentacsash shes seus teatdantoasuseetaecieaasorasmind ares 31 31 
Paid Statutory Holidays 
16 DSSiy © peuceash cecum evtetndbaat toes ate eda ue ent xa wares un ee ed as peugnien oumenan ee tates = _ 
17 Bh. satisthewitapaancbeveveciscucanknesupaxvavesctaaaaut=rer, asuseectungaeea maa iaree nett ene bes 3 3 
18 DD Wide andes soastonoanasitey tea ce sau hGiin. ates uae eee te seN oa TTT ta vd 7 
19 More tan) accents a cexsnesnasemanaverten ee See NE 89 89 
20 Nosecormotepeciied  siccsads in ceaaeee earners 1 1 
Practice When Holiday Falls— 
on a Saturday: 
21 Working day Olt .wnaciomecennunnr remanent 35 35 
22 Etre a9 8 PAY .chccicasen.baccenate oe meee pander eis 2 2 
23 NOPECOMPENBE, ois acsdsisvadesperersmnaceanacnevt Sessdaus devaeneasereoees 36 36 
24 POE Speed |. <ussivcenesseniards gi acemmeneatenspaiisvieaestias 27 27. 
on a Sunday: 
25 Working day bh: adinscntalive duis ieetchoancvad ears eae bination 53 53 
26 Piatra Gay 6 Pay wisi cists ke Sewer ewe tie hea 1 1 
ay NG LECOMIP CMS «tein: acnaustec sonsveonsstermbarnvoriwanertseserarteern: 18 18 
28 NGL SROCTIEN Asscsassnesdeasdinicckecassionaceamenretea eee Pncen shee 28 28 
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Table 15. -MUNICIPAL WORKS DEPARTMENTS - Canada — Office Employees 


— Concluded — 


rr rr 


Municipal Public Works Department 


34 
35 
36 
oT 
38 


39 
40 
41 
42 
43 


44 
45 
46 
47 
48 


49 


50 


51 
52 


Pension Plans 
(SERED OFT RUSE Perce, pense Ube ery eee RE ie eR on 
arplover makes: contriputioms.-v.ccosees)essecersiovarievnss 
NG Contribution OF UnSpecilied  s.vc.vecencceusssonssineoesneedacs 
IIS RIDERS te oer rescues ctveseoet oun suelice Gan cCedeeaic aed cdelsnntvtsaedesaiadonns 
ING Eas POS TEC E costs oop cp nacvendeiccss vols aptesioccaahevSesusen sash slorseacvdeite 


Group Life Insurance Plans 
PEE Ae Seah ec tina stock PANNE ES Soros conc See dina wossesak oy Meera vovaovnnndudes ses 
Hmployer makes Contributionil -<.:.-s...ccscsedsesscarscssasotente 
Noccoutributioncor unspecified <...........sse.0.scsasvncieinte 


[NWO TSU ES OSS Te UG IRS EOC CORE CORP ce eon nn ne 


Cash Compensation for Wage Loss due to 
IIIness 
UAW eIV URIS ao cscs scien ston -catenon tt acnsigh sks soeuserdousedwuteosmtenioecdscoaes 
Employ ermakes, contrib ulion ccs cltesccnsascceisdcssessstteneae. 
INOTCOMITIDULION CP UNSPECILIEd chet d.cctenaress ussevecevavents 
DORE AL Mees esse sa'Su aes Moa hao esses badusn sue Sansides dxeryusdcesabusdens 
ere EGIL AOA Bretrectiee ose te pints ssn renidanssches oabsie soapinvsincantedodnxatyn ii 


Paid Sick Leave 
Have paid Sik Leave ....0..ccanssobenonssceuhccscaseterarscncecentoesereecr 
(a) as stated condition of employment...........see 
(b) at management discretion ...-scccccseerereeerecseeseneees 
IN SEO PUB Y 6 ssa cu cian piaitectiiedennes aint anenidieatbendoivineddrinvnnessv cece 


DN ere UL Led § canscens Vasonke conan tasntansnsvraisuapancoin reeeenvvansirrnreresenex 


Collective Agreements 


Percentage of reporting units 
having AZreeMENts ...scsscsccsscrersererereerersesereresessssssneens 


Percentage of employees covered 
by Agreements .....sccssesssscsserecncnrersencsseresenscsressssessenearens 


Survey Coverage 
Reporting UNItS ...cccscccscceseerreesssetsesserseetstessennsensersenseeneeneens 


Office Employees ..sccesscssesceesscrcnceseceesseseresssesssessesseneenenenes 


A B 
% % 
98 98 
98 97 
— 1 
] 2 
1 Bs 
62 62 
50 50 
2 sD 
37 ON 
1 1 
1% 4 
16 16 
ii 1 
68 68 
LS 15 
98 
93 
6 
2 
43 
82 
No, No. 
151 158 
9,484 9,514 
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Table 16. — SERVICE — Canada — Non-Office Employees 


— Concluded — 


No. 


Oo On OA WN 


16 
17 
18 
19 
20 


21 
22 
23 
24 
25 
25 
26 
27 
28 
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Standard Hours Per Week 


Under: AQthouts® cescs-nc-cccccscstoccsasscleeevsescoscteonrceys 
AQHA OUE So evesevsvesessthesceeces soanncsaceseceerettencceeseesseartecs 
Over: FOU OUr Ss ieivcscascscceccossussbecsceccstensoenver eases ctaeess 
Os eBay Wee Sepa caeeck sec ceaurerescancsanrsteumpsreweres 


Vacations With Pay 


“DWOAWECES ® sacseeh wsevceenstectpesacseceauas abteenesUcmnceiees 
After Tess than 3 years s-ivec.2ecenecesannanansonene 
RYO ALUGMecehccessassscenrasencnenssharanuesscestoeecererantatss 
More: thats3 Years tvcscstswcdnssscscsaveootorasssens8ce8 

THEGS WEIS vis scscerrsetedsccanvansassnonssserenenieouretanen 
After less*than 1] 5 years? <i.sisisg-cssaesnseses 
REPY BARS Grsrenssicr es oteeeeenatemenen espeacntne see 
More than’ 15 year eo: cscotetsivesc ae eeeteranecs 

PGi Wee Kia exc cscciotetenasite.ciete nearness asuivenweqnvad 
ITER 2GAVe AFG Wecai cvsiad eesssectedienuemmecennc ene 
OUTED whan ousatoster vat eacustastanw ened gonsteass eee ast 


MOre. ENGI OS wigacenenoncesasqidearapernisoseetrnrones abearracers: 
NBHG OF HOE SPOCHICE: casencascsonecuvesetccnsrnsesG sean 
Practice when holiday falls— 
on a Saturday: 
WOT RIN GAY: OF» sitecendern csp neeasses ete ssane etter 
EX@a Gay's pay ssdcssucscieascossressusewedertancaaier 
NO FECOMPENSE.. ....ccsseccscssserese acrsersectectesesce 
Nob SpGCiliod: | s.t6s;5 csssaucocanseittteanss srs ere 
on a Sunday: 
Workein oid ay. Oh \assspacnaccccsseseat eeecas ars oeectnee 
Eira Gay 6 PAW  sescrietsstayewsseetercntednners es 
NO TECOMPOMSO ees series antec cutetcnaosecaneen eee 


NOt GBC Od! 4... sccctinncrcomuniernine teres 


Laundries 
Hotels Restaurants and Dry 
Cleaning 
A B A B A B 
oe + 

% % % % % % 
— = 5 6 2 2 
40 Sl 19 21 Sil 31 
59 49 75 73 67 67 
41 49 26 28 67 C2 
90 93 to 81 73 80 
68 69 56 61 oe 28 
17 20 6 7 19 24 

5 4 13 13 20 28 
46 oi Pad 35 29 36 
16 iS 19 24 3 iL 
30 49 = z. ie 14 
= = 8 il | i! 

2 2 14 21 3 
_ — 9 2 3 

2 De 8 12 = = 
62 70 43 46 40 40 
13 12 24 23 

7 6 6 9 Leh 21 

2 1 3 3 
16 11 38 33 16 13 
23 30 4 4 Me? 

6 7 5 4 8 
18 18 23 20 42 48 
53 45 68 69 38 35 
38 46 ibe 17 29 28 
kee 14 10 ial 12 12 
19 19 22 20 36 37 
26 21 51 D2 23 23 


Table 16. — SERVICE ~ Canada — Non-Office Employees 


All percentages in this table (with the 5 ee ah of that dealing with reporting units under Collective Agreements) are propor- 


tions of the numbers of employees given un 


see Technical Notes, paragraph 5. Percentages of less than 0.5 are designated by adask — 


er Survey Coverage at the end of each column. For explanation of Cols. A and B. 


Laundries 
Hotels Restaurants and Dry 
Cleaning 
ob hatha 4 
No. i 
(aA B A B A B 
% % % % % % 
Pension Plans 
29 Be TUR iodine ss cath sco cn voce cece «feces vasexsseos eine diviese 38 52 32 46 16 20 
30 Employer makes contribution ..........:::sseee 36 49 31 45 13 16 
31 No contribution or unspecified «0... eee 2 3 1 1 3 4 
32 INGE TIME cnc centevae asses dieconsatoreaseviedsterogarsdssiinnneTRlesos 4] 29 48 41 62 60 
33 Pee eR rae ah ns pec acm seertonnps 9 <vacvondnseoen sane ON 19 20 ii 22 20 
Group Life Insurance Plans 
34 [| OATES TUE pepe, SRA oe MO ra AS a eR OE 69 79 46 55 57 Aj 
35 Employer makes contribution ........scsssseeeee 67 78 43 53 48 51 
36 No contribution or unspecified ...........cce0 2 1 3 2 9 10 
37 IN OL ecto eas dekcacneten sect cbaosaesosteus soos sblaheoassvesecense 29 16 39 33 29 23 
38 IA TRON OC Brvican cB h a ons San caisson teosesucdnesunessceetees 9 5 15 12 14 16 
Cash Compensation for Wage Loss due to Illness 
39 PO TR toon eran k cree cv dckenk onc apitthon snivbesicneenSS Pose 56 61 17 16 40 42 
40 Employer makes contribution .........ccssseeeees 54 59 15 15 35 37 
4] No contribution or unspecified .........ccseeee 2 2 2 1 5 5 
42 PN ODD RIM Ss ores co cs nee cn Manco dens sni sires Wnasoavechissusvasctitnes 28 23 61 66 39 36 
43 PN Gee RO UENO Bir cene ccaicesk vavouthocesaaechsee\isonsg susd oasis 16 16 22 18 Dal 22, 
Paid Sick Leave 
44 Ve DAld SICK LEAVE oir; .c.cncesoseszosvenensocsecteveass Py 61 49 
45 as stated condition of employment ............ 14 9 7 
46 at management CiSCretion ........ccescecerereereeees 4] Bil, 44 
47 AVEBN OLSICK AOAC coccee<cxccscntssssesoccs<ssveecesesssseseuns 43 33 49 
48 INGER DSC TLIO A ccsveseasshcesseseauecssvoess scehyusesysees vesaseasn» 5 <6 2 
Shift Policy 
49 Work regularly on a shift basis .......cccsceseeseeee 79 56 
50 Do not regularly on a shift basis os. 19 40 5 
51 DIOR OCC 6 x racecscinceancrstencs svar conarrechsnswensassnsenseee 2 : 65 
52 Shift differentials paid ........sccscssrccssssssssresoees 4 3 30 
53 Shift differentials not paid ........escssesecssserereres 74 45 2 
54 NOt Specified | ........c.sssecresesesecsenaseenasnaassecvosesasenns 1 3 2 
1 
Collective Agreements 
55 Percentage of reporting units 
having Agreements .......sesrseerecsrersesrenseseessses 46 11 18 
56 Percentage of employees covered 
by AgreeMentS  ...secserccrerssecesseee censenscensensnneees 54 10 23 
Survey Coverage 
57 Reporting units CERRO eR eee EH EEE HEHE ESTE ESET ESE ESESEEEEEEE EET 370 185 417 952 982 155 
58 Non-office employees ccceccesseseseeeeenersseessessseees 21,833 14,721 17,598 11,415 14,138 10,322 
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Table 17. - TRADE — Canada — Non-Office Employees 


All percentages inthis table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. A and B 
see Technical Notes, paragraph 5, Percentages of less than 0.5 are designated by a dash (~), 


aecrseae Retail Trade 
Trade 
Sales Employees Others (1) 
Hea A B ee ai A B 
Standard Hours Per Week i “ ‘ e 2 ? 
] Urderr40phGurss cesdteen scsccoeseotencctoes coweseceeunseoeereees 8 7 13 15 1 14 
2 BORG MES coucd Genierecaestvarsesdasercesseenecanerreichecaneagntes 46 54 36 40 52 62 
3 Over AOWROUES. ccecett tenes scone ccc csecthttevnccaoseessosectenece 45 39 51 45 36 24 
4 On GAYE WEEK. oceercnsninat cncssane eum asesdntinpuanaentess 70 iio 67 1s 69 82 
Vacations With Pay 
5 WiWO' WiC OLS )..Seve sco ssioess Messeneecssousces dete ocsessessestuescoces oe 94 98 97 99 93 97 
6 Mivend eet thonsy estas aueance lees. 79 84 94 98 85 92 
7 DME BG reer tesrsarceractestnsirensealivs cssefienartancrsgeuwavances 5 6 1 — 1 ] 
8 More tian 2 VG ats | iirc. ths iceccss sas wcesess abet scacacassnass 10 8 2 1 u 4 
a Three WEEKS savecescccetetsdssesesesstavencEtecssesesgvovacecateres 57 67 79 89 72 86 
10 After less than 15 years) 5. ..<:s<se.scssecccsuerekeeoazen’ 27 31 48 54 55 67 
11 LS VOAUSe 5 aecsasossycoicens-habvidcanst tnsnsatscssasvetauenes 20 23 way 30 “2 14 
12 Mone: titan) 5) Cal aq. ccctssstcsessvennccerstocecisvs assess: 10 Ae) 4 5 5 5 
13 POu WOKS bic. sennestvnsscascvscectsk hasteteonasndicdessaorswessies 18 23 48 56 56 71 
14 AEGIS VQ AEE cep <siesoanestiescccdeungies tess acceceseeneens 7 8 18 2 24 31 
TSO ap Olen OM ete eh chet come erect ll 15 30 35 32 40 
Paid Statutory Holidays 
16 See TY aaw sss ceri Poe coacsin sh exe aeatonr ae bureas cade meaavene naval 18 16 15 12 18 12 
17 Bi Sach nbneteonsataaeceen ds sesteaeTaatnasecvuuswackesmeevecMnenies 27 26 21 21 23 23 
18 resin ca tede vi issasans Susenistap aokit dad desv me seaeaeeaenannacassnaees cedwane 33 38 38 40 34 39 
19 Wicre @ st hia SONG oe bu) ways nan ea uarons Gaisepa amen areas taawadbes: 13 14 14 16 16 18 
20 None of not specified. occ. cnicsisasssssssed sawereseeee 9 6 12 1l 9 8 
Practice When Holiday Falls— 
on a Saturday: 
21 WORE) CA OLE oi cecun.denassnnatearesaosauaotetms sence 25 26 30 35 38 47 
22 ExtPesday Ss PAV ski cideapanamem wasn toceveaeiicws 7 7 9 10 3 3 
23 NO TEEGMPERSE  cacaridcansaciscBipdecsocastnessonesvebers 44 45 21 19 27 25 
24 Notwcpaeattied siic.ccosiiaechervancecre tote em ees 24 704 40 36 a2 2D 
on a Sunday: 
a3 WOR a By OLE j nsesksasioancitgepissesinckoeecaeetes 44 A7 55 60 63 70 
26 Bextor Spay, lig detcansernNQ alee ssactees ee tin fi ts 1 1 2 1 
v5 INGCCOMIDEASE  cccsesaintisssisaistsixeossataiaanareines 35 33 30 28 22 18 
28 PGE oe eP Tied © <2: ca otnbdasveenaaciaaec ax eseeseeeieess 14 13 14 11 13 Lt 


(1) Non-cffice employees other than sales staff. 
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Table 17. - TRADE ~— Canada — Non-Office Employees 


— Concluded — 


CC 


Retail Trad ; 
Wholesale baby. chee 
Trad 
pod Sales Employees Others (1) 
A B ae A B A B 
7% % % % % % 
Pension Plans 
ANP AN oer onde ton oh cea ugssce is iaacecavenset osu csncsenctoirs 68 79 75 83 69 82 
Employer makes contribution ............s0000 66 rad 73 8] 68 80 
No contribution or unspecified .............. % 2 2 9 1 9 
INI) TO easel ne mame tere ree ar er Meee et 24 ily 15 ll 19 12 
CSE ST 3) 6 BG Re 8 Se ee Oe neER, + Sena oe 8 4 10 6 12 6 
Group Life Insurance Plans 
Hay eg ep ati es cera chew ventana ccbanccssneaieecsxensasasescaseaes 84 88 as 81 84 85 
Employer makes contribution .............008 75 79 68 70 76 al 
No contribution or unspecified ..............000 9 9 9 ll 8 8 
ENGST ANN es rate det ozs xu aE WS Sas cdc vos cosesabeenecaaysntst ens 10 i ee 16 12 12 
Ig SS PRTICTSU APs CORE aE ae. EN ee Onan gee 6 5 6 3 4 3 
Cash Compensation for Wage Loss due to 
lliness 
a9 [EES Wi leceeceot een Suc Pree ese cee ee ee 42 42 28 26 26 17 
40 Employer makes contribution ............ses0e 36 34 25 23 94 16 
4] No contribution or unspecified ...........+.00 6 8 3 3 2 1 
42 I uta) AEM ck ce cass ose oees seuesscougatastesvences ON? Pen ene 41 44 60 65 62 73 
43 INGER POTTS noch. cecoecacatssecacasvausspaneeevensetaccndas iltyg 14 12 9 12 10 
Paid Sick Leave 
44 Save. Pald SICK LEAVE: sachs since corset acosarcaceteass TT 92 85 
45 (a) as stated condition of employment .... 34 46 4] 
46 (b) at management discretion... 47 Bil 47 
47 PNG PGUG RM OR VG ire sccs crests cavececcansonsvedessvacaisodecdivasses 21 6 Lbs 
48 Dy OR gS CTO coreney vcatoa seco ttscace icpeewanmeaesuensipersa paces 2 2 3 
Shift Policy * 
49 Work regularly on a shift basis .....cssseseeeeees Pe. 
50 Do not work regularly on a shift basis .......... 79 
51 INGUpe Pe CUR Tec ieecgettetacess eon esesnevercosecetrecstrcteseances 4 
52 Shift differentials paid ...ssscesssessseseeeseseees 15 
53 Shift differentials not paid ....cccccccecreeeees 2 
54 INGE SPECIE (2025 secnsweecssSeveatacpbaversssawessasrooss saunas = 
Collective Agreements 
55 Percentage of reporting units 
having AgreeMents .......0.ccsenereensscsrcsseonensese 19 whey 
56 Percentage of employees covered 
by AgreeMentS ..ccscccccsccseresssecsssenesssensesesnenees at 20" 
+— + -—~-- ——+— | Peat s 
No. No. No. No. No. No. 
Survey Coverage 
57 Reporting units ....ssscesccssesesessesesecsesessesseeess 1,635 1,051 2,110 1,018 1,501 902 
53 Non-office employees .cccssssecceessseersenesereserserees 45,353 30,979 89,894 75,826 51,967 40,527 
(1) Non-office employees other than sales staff. 


* Shift Policy not covered in Retail Trade. 
** Sales employees and others combined, 


Table 18. — TRADE ~ Conada — Office Employees 


All percentages inthis table (with the exception of that dealing with reporting units under Collective Agreoments) are propor- 
tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. A and B 
see Technical Notes, paragraph 5, Percentages of less than 0.5 are designated by a dash (—), 


Wholesale Trade 


Retail Trade 


| 


No. A B A B 
Standard Hours Per Week . a : . 
] Urde ni i724 hours) si cectessvacccocece cc cccetesevevevcucssiee tomes 27 26 8 6 
2 STAG IOUTS: <c.sssscvesseonent canes sposocceeccemtecaseneueeer secretes 36 38 18 19 
3 Over 373g OUTS) scc.ccorecocsseteosesssevvesccusinestesseteccsanns 37 36 Tie eS 
4 Ore a Se thety wee os cise srcencraosnosEebccyeantecceneawetees 90 91 83 89 
Vacations With Pay 
5 EL WGs WRC . Skecsbtvcsbihanas catenin ccelll wre retocnieas 99 99 98 99 
6 Aftersions thau 8 years, «iit tiak-oissssonccstscs 96 98 95 98 
7 BPC RES  ateisnci aires odnplatuessdéeaks (os neraaderameboscesceersuss 1 _ 1 - 
8 More than: 3 yGars sic. yccerieemesmanpreccecseseees 2 1 2 1 
9 THEOO" WEEKS: ticcicccizedistasinchentscornteicebevienanerionreesoae 77 84 80 89 
10 Alterless than [5 years ..0stcscsescenceiscstsers 39 43 61 68 
11 BS VEAEG, esscens ace tuscacs as ohaivicn tvacgas tancaeeemsaeieeneenes 28 30 14 16 
12 Moretthian 25°yeaes.« sccesccr cette eccasseagonsrecamhtes 10 I 5 5 
13 FQGE WEEKS wiescce cence dans ssctetosnivenindeietraventueceenceness 32 38 61 71 
14 ATLELI Do SALES peak sheena doves ncerecsten a eeeausnans 14 16 24 28 
15 MPEG E Spaccassiesbctiesuisdaisncas Based dedeatesatteerceneatens 18 22 37 43 
Paid Statutory Holidays 
16 TiRED cpeswscivensigindseivaceswaasaassnosh iavesdscatiasa tenance 13 10 13 11 
17 Be seSevadvcsnnape tacieesncagicoasa Su ssasnasewiancseucess suctsobbetvedinvangd 39 40 23 23 
18 eee eee eee ee eee Ones rt eee ee 34 35 43 45 
19 MAES Wat ON ei. cnssscducuata se acacgoeorcusanesaceronasnansoans - 10 11 Les 18 
20 NOHE!OEMOLSPOGCIEIOGD «<ctecericdtioesstranenenerssanecs 4 4 4 3 
Practice When Holiday Falls— 
on a Saturday: 
21 Working day Ott sscsssascsiecnsstvascocieassamesuanceons 40 38 44 48 
22 ExtradayS Pay, | sccsccsccicemrnycea omnes 1 — 2 1 
23 NG TEGOMIPENBG iccuisnacssntygeeetasacee 46 49 24 23 
24 Not epeet lied: oi. ccnuinacceeirneueee en 13 13 30 28 
on a Sunday: 
25 WOPEIN GE ONIOEE: sich licen id era 58 60 67 v2 
26 EZRA OY SBOE fescceesciineiteatoatiiase 1 - 1 =~ 
27 ING: £E COMPETE eile anedonnnsstetelonssactenaatneeee 31 30 20 18 
28 POEM BGCEIU OND scons nsatveboa dnocusaraaees eae 10 10 1 10 
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— Concluded — 


34 
35 
36 
37 
38 


39 
40 
4] 
42 
43 


44 
45 
46 
47 
48 


49 


50 


51 
D2 


SEESSOR CAUCE sang RO Ea eR pe ene Se Dea ee ane 
Employer makes contribution oo... cesses 
No contribution or unspecified ..........ccceee 

RRM acca craiea nee pets os 9508s eca hasisdevtaexseyensnsaiovin 

DUE MeR ne CALC Fo occns coon ceot ss acoscaceacete stoned nonssuteseceveats 


Group Life Insurance Plans 
ET CIN oe ins ot ensans ine ahnystaancteesvetosavsaeeteseve gs 
Employer makes contribution ........ssseeee 
No contribution or unspecified ........sseseeee 
IN GRA LIP el csarie co ats ool pod nek dnuioi oaueulisivie¥seivesooueupes be 
DRO SN CR EU OE Wa tearticonest caus oathstecnsesuteaadnebslinossdevieaswaye 


Cash Compensation for Wage Loss due to 
IIIness 


Ae RI etree satis oct ai spe svacuse canctehaev=bacnesnosiea 
Employer makes contribution ........csssccceeeeees 
No contribution or unspecified .........:ceeeee 


PU Eip GED Mire scwia latin sacar sn aecacassomeocioseseshcaedewiassxasseceveans 


Paid Sick Leave 
IEVEEDSIG SICK NEAVE Cf eo a.ccuescn-nsteccseceentreehenssneess 


(a) as stated condition of employment ....... 
(b) at management discretion ......cseeeseeees 


DO BECK ISAVE. esos ciesonvorestspccswosussons ovsveensunpsen soieteon os 
PERM CELIO doc sallvchsvcscnve sn notsuoasis avessetatoansupsivsdersee 


Collective Agreements 
Percentage of reporting units 
having Agreements .......scsccsssccsecsssresesceecsrsssees 


Percentage of employees covered 
by Agreements ........scerssesssererssesersseseressssoores 


Survey Coverage 


Reporting units .........scccccsssesceecesererssecosersrsessosrens 


Office Employees .........ccsccssssersssrsssssseescseerosorsorens 


Wholesale Trade Retail Trade 
A B A B 
| % % % % 
83 90 78 86 
81 87 75 84 
2 3 3 Z 
D2, 8 15 10 
5 2 7 4 
93 95 87 90 
82 84 78 79 
iil 1 9 11 
4 Z 9 8 
3 3 4 2 
36 36 oA 16 
29 28 20 15 
7 8 1 1 
50 52 66 UP) 
14 1s 13 1 
97 94 
47 Sy 
56 42 
2 4 . 
il 2 
3 2 
3 2 
No. No. No. No. 
Lo 1,178 1832 1,068 
43,267 32,823 31,354 26,568 
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Table 19. — FINANCE and INSURANCE — Canada — Office Employees 


All percentages in this table (with the exception of that dealing with reporting units under Collective Agreements) are propor- 
tions of the numbers of employees given under Survey Coverage at the end of each column. For explanation of Cols. A and B 
see Technical Notes, paragraph 5. Percentages of less than 0.5 are designated by a dash (_), 


Life Nantleife Investment 
Insurance Insurance ane 
Loan 
No. | se ae ae B* 
Standard Hours Per Week 2 . Z " 7 € 
1 MWINGETaSH pea OULS  ccressececetetesencstascesentcooncrsacsces 52 Sy 64 63 78 13 5D 
2 Ts ROU cece ce scan cndas devnivenaesesessteaene te eaooninis 2 2 35 37 16 25 17 
3 Over 13125 HOUTS \csenssstess nce cpecss eos acnconvacsisnsvecesss 46 46 1 ~ 6 2 20 
4 Oia Say WEG NS cc cossesenn cel aeaiin vescuet consveviemnce 100 100 100 100 95 100 82 
Vacations With Pay 
5 PWS WEIS ciestecatss noua tecoses evens meme tieennaes 98 98 100 100 99 99 97 
6 Alter less than 3 years | ....0..0% Risse-secse. 98 98 100 100 99 99 96 
df SEViCALS mesccccemecas nea sonesseesseestesasneccse tee sesetoces — = — — _ _ — 
8 More th anid: Years si.cs.c.scacctscsereterssss osoese a= = - {| = = = ] 
9 RG es eRe c id twee re chy an arte ncec en ssemietdos | 99 100 98 99 94 100 94, 
10 After less than 15 years ............scse 3 2 25 26 36 50 71 
11 MV GVRAN ES Sei iassb convcascseavehe coongeiesvovessecaewcstume 69 70 70 73 35 39 20 
12 Morerthai: 15; VEats aicuisseseeSacactscctcsssie. Hts 28 3 - 23 rt 3 
13 POUE WEEKS) 005s oocguaviicncsvenstsesn ss aadeddsucahessensdees 1 - 75 84 43 36 39 
14 PEE E 25 VOLS oats sis.usip so Reasas eeerennssvens — — 58 66 22 26 10 
15 REE Ae, ceases dhipa save vasearcs auvcewneo Mexican eaican® 1 — 17 18 21 10 29 
Paid Statutory Holidays 
16 Tere aha stand aa ce seston delve Eta SE ener aha tuie ose ee _ — 13 15 20 15 14 
17 BS cea eectes ath pests ccous izes dea cones vanes vsandeagbasensseews 3 3 24 25 38 47 27 
18 De saohg sates oa cote vou Raase iets tccuonssieevaraceddsnavansvavicts 43 44 21 15 23 22 32 
19 Marertl at Oc cace feos vac ncidviteis'ssa cen dat vedo; sadenecencs 54 53 42 45 13 16 18 
20 NORG Oriol SPeCCILEd <pctiscisccrssncevensncnusnnd ac _ - — _ 6 - 2 
Practice When Holiday Falls— 
on a Saturday: 
21 Workers slaw oft .5.cidesessssscavaataeeetntaes 1 3 31 an 34 36 31 
22 BORE das! PAW. Voinessnctsare-seversionterneaese = = = = = — 1 
23 NO PEC ORIPONGE: Yisinins:seecoavannensoacincsntacdoees 72 a2 61 64 47 42 41 
24 Net eneoltiod. «cist hci esttnceraeenes 27 27, 8 9 19 22 Ze 
on a Sunday: 
25 WOPKIO BAO  os.rasceaesssicwarccrpenberaiicis 12 ihe} 69 70 54 46 49 
26 Pistra awe REY svarcetssasniscssemasceoraeent = = _ = — _ — 
27 ING Pet Grane ce sisanaahsscearsdatnosdivncestosicys 61 60 31 30 38 44 40 
28 PGE RTE E TOL) ossnesnubiatnsanrsirs anrdeceapaideecms 27 27 _ - 8 10 im! 


*Investment and Loan not covered before 1959. 
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Table 19. - FINANCE and INSURANCE -— Canada — Office Employees 


* Investment and Loan not covered before 1959. 


— Concluded — 
Life Mon lite Investment 
Banks and 
Insurance Insurance ee 
No. A | B toa a nes Bae aol one 
Pension Plans 
29 BE Nate coes toes oe no sa sts aocnse ue ncee ewer eae 100 100 100 100 93 100 90 
30 Employer makes contribution ............ 100 100 100 100 84 93 30 
31 No contribution or unspecified .......... Be = = x 9 7 a 
32 INO DEAR arrssés sacteisess. te otevetuabeotnaatiniets Aen = = a = 4 - 5 
33 INOtIS PEG MIed | Fginsidesanssessctiacssiascsananceersus = = = — 3 — bs) 
Group Life Insurance Plans 
GMO P Utrera a octey caenousebin tome ovaeses ce Soevan gest 100 100 99 ge 80 87 96 
25 Employer makes contribution .............. 100 100 83 8] 74 res 95 
36 No contribution or unspecified............. ee = 16 18 6 14 1 
37 DY Oppo MRED ee pect cree Sh sa ofa we eae an cs ce veneuiadaneaticvdeueess = oa 1 1 16 ie 1 
38 INGtPEDCCMOVER “Wonet cer irascccucsosdsreseonsnencavsoans = | = = = 4 = 3 
Cash Compensation for Wage Loss due to 
IIIness 
39 CAV STAD | ness beihensseactccpniaieangescasss Sent vomign) 3 28 St 11 1 10 
40 Employer makes contribution .............. 3 20 21 5 _ 9 
41 No contribution or unspecified .......... - — 8 10 6 1 1 
42 NG) Pl AU a eetovors cde ssausneyas sheximecauadessseescaesobecrotaBite U2 73 59 61 68 89 66 
43 PEPE HELO ara scricssessensssnarssosuisowsiissastonint 25 24 ie 8 il 10 24 
Paid Sick Leave 
44 Have Pale SiCk LEAVE: cit cicasssassensaevervsonnesye 100 86 100 99 
AS (a) as stated condition of employment, 32 34 28 35 
46 (b) at management discretion ...........00+ 68 55 76 76 
47 INOMSUCKH Cay.eusrtteseratccisttcccasrs. cece ccasestensesecns — - — 
48 INGE SRO OU Cd pia rccet sso neieshe sss eoraee eee — — ik 
Collective Agreements 
49 Percentage of reporting units 
having AgreeMents ......seeeseceseeesseseeees = 3 — = 
50 Percentage of employees covered 
by AgreeMents .....serccscserersecsercsesonssones = 1 — - 
(ae eS eee a: a ee 
No. No. No. No. No. No. No. No 
Survey Coverage 
51 Reporting Wait) 2... 1..c.cescocscseetsosssneysrensvorocee 22 11 79 ot 162 14 548 
52 Office Employees  ..sccesscomsescerrssresseceeoeses 60,249 | 59,103 | 14,714 | 12,812 8,952 2,196 | 18,634 
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APPENDIX A 


CONFIDENTIAL 


SURVEY OF WORKING CONDITIONS, APRIL 1, 1959 
Conducted sy 


Economics and Research Branch, Canadian enartment of Labour 


2. Number of Employees on Payroll — 


Please state number as of April 1, or last preceding pay day, : 
unless abnormal circumstances prevailed, such as strikes, st Non-office Employees{ si 
rary shutdowns, etc., in which case report as for last preceding , F 
normal date. Report only those employees working in this estab- Office Employees ees SEF! 
lishment. 


3. Standard Work Week — 
Please state the length of the standard work week for the majority of your employees: 


By standard work week is meant the number of hours and days per : . 
week after which your employees would be considered as working Non-office Employees: Number of days per week a 


overtime. If your establishment is at present working overtime or 
short time do not report this as the standard work week. Please Number of hours per week es 


give the standard work week for the majority of your employees, 
not for any particular section or department Bf sor establishment. Office Employees: Number of days per week [} 


Please indicate the ‘‘Number of days’’ as 5, 5%, 6, etc. 
Number of hours per week | 3 


4. Paid Statutory Holidays - 


(1) Please indicate the number of paid statutory holidays per year. 


Those days when your employees do not normally work because of Won-office E of i i 2 
federal, aie igl or Rice holidays, or regularly observed cprpitice Employees: Nuiber!ot paren ya let 


religious holidays. 
Office Employees: Number of paid holidays fee 


(2) Please check appropriate boxes to indicate the practice followed when a paid statutory holiday falls on a Saturday or Sunday: 


(1) A working day off instead 
Of the dioliday |-.....cc/ci<a.ccaeatees eter 


(2) An extra day’s pay instead of a 
paldaworkine days offices: 5st e eee 


VG TEC OMPONRO. eisai. cMinceerndeas aed 


APPENDIX A 


SURVEY QF WORKING CONDITICNS, APRIL 1, 1959 


5. Annual Vacations with Pay — 


Please state the number of years of service required for employees to qualify for paid vacations of the lengths shown below: 


Non-office Employees: Paid Years of Office Employees: Paid Years of 
Vacations Service 
Required 


Vacations Service 
Required 


6. Pension and Insurance Plans — 


Please indicate which, if any, Poreldcecpinnss® 
of the following plans are in Employer Employer 
effect in your establishment. contributes contributes 

to premium to premium 


Ci ens tom lan oe ooetig fine oiecesitesSnteas 
(2) Group Life Insurance .............4. 
(3) Insurance providing cash 


compensation for wage loss 
duestorilinessien ces 0 ee aca 


7. Paid Sick Leave * — 


Do you continue wage or salary payments to employees who are absent due to illness: y 


Non-office Employees: [ [ ] 
(a) as a stated condition of employment? 
Office Employees: [ | [ ] 


(b) at management discretion? 


Non-office Employees: om C] 
aye 


Office Employees: 


* Insurance plans described in (3) of Question 6 should not be reported under sick leave. 


APPENDIX A 


SURVEY QF WORKING CONDITIONS, APRIL 1, 1959 


&. Shift Policy - No 
Do any of your employees, excluding maintenance and custodial staff, regularly work ona shift basis? ........0.000... | ad 
(a) If yes: 


Ilow many employees worked, as of April 1 (See note to Question 2) 


these viewtn py shih ti cameece: nee erase eee eee! 


tite mighites itty teense et eevee: 
Yes 
(by) Arexshittcdifferentialls cor premtUms pardS cox. cccccccccsee. atcesccnses cee oe ce cree ce eee eso resem Cee eee ee eee eee 


(c) Which type of differential or premium is the most common in your establishment? 


(1) Cents per hour 


eel 

(2) (Percentage of regular rates e.qu tec tarces seca rotcee es eee tees ee ee ie 6] 
es 

ba] 


(3) Time differential (e.g., 8 hours pay for 7% hours work) 


EBS Osi) epee eaprenr a ap LR nan UNA eReRtCRm Nena. ores RO REO Son A oO anche ity oe Boatricaaereee 
(d) If your differential or premium policy falls under (c) (1) or (c) (2), please indicate below, the size of such differentials: 


Percentage of 
Cents per Hour Regular Rate 


aa Died 
Nieto hibtgrecc cers tecrsca cence [eer] z [A 


Evening shift 


2 


~~ 


Collective Agreements — 


Yes No 
(1) Have you a written collective agreement or agreements with a union(s) or other organization(s) representing 


VOUMEM PLOY CG Step erent irene em os Fe re ere ee CRC SR Re SRR rete PPR Ee eat AR A re a See ie! a 


(2) If “‘Yes"’, please complete the following for each agreement, indicating the number in your establishment (in- 
cluding non-union employees) to whom the agreement applies at the present time. 


Even though you may have previously advised this Department of your agreements, the information below will enable us to 
ascertain whether or not our records are up-to-date. 


Names of Unions or Employees’ Organizations 
Party to the Agreements 


Employees Covered 


Local No. Name of Union 


Office 
(Number) 


Non-office 
(Number) 


Affiliation 


Please return at the earliest possible dote to the Economics and Research Branch, Department of Labour, Ottawa. 
78 The blue copy is to be retained for your own records. 
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